)

CITY OF POMPANO BEACH, FLORIDA
ADVISORY BOARD/COMMITTEE APPLICATION

City Clerk’s Office www.ci.pompano-beach.fl.us

Post Office Drawer 1300 Phone No. (954) 786-4611
Pompano Beach, Florida 33061 Facsimile No. (954) 786-4095

N ORDER TO ASSIST THE CITY COMMISSION IN MAKING MUNICIPAL BOARD AND
COMMITTEE APPOINTMENTS, THE FOLLOW]NG INFORMATION IS REQUESTED:

NAME OF BOARD/COMMITTEE: /4//@ v / A f‘.ﬂ />

NAME OF APPLICANT: /@,upe+k C. Am\ml&

RESIDENCY ADDRESS: 154% ¢. Adlelbic Rlu&.

_ el , . _
'7ZIPCODE: 23060 _HOMEPHONENO.: S5Y (O 5922

MAILING ADDRESS: 1449 & . Arlantic RIvS,

CITY/STATE/ZIP CODE: 4% Moo Read Fl. 33060
ARE YOU A CITY RESIDENT? vEs: NO:

IF YES, PLEASE INDICATE DISTRICT YOURESIDEIN:  1__ 23 a5 dha

DO YOU OWN REAL PROPERTY IN POMPANO BEACH?  YES: v NO:

ARE YOU A REGISTERED VOTER? YES: v NO:

HAVE YOU BEEN CONVICTED OF A FELONY IN FLORIDA, OR ANY OTHER STATE
WITHOUT YOUR CIVIL RIGHTS HAVING BEEN RESTORED? YES:  NO:
BUSINESS OR OCCUPATION: Dodez & Nawo @nux\b

BUSINESS ADDRESS: 211¢ . Allawkic (%\WQ.

CITY/STATE: @5 @m;;a?oqf@(g, %ch,év\, v AL
ZIPCODE: __ 33 ¢ ¢~ BUSINESS PHONENO: S5 ¥ 7564 ZO?X

ARE YOU PRESENTLY SERVING ON ANY OTHER CITY BOARD OR COMMITTEE? G

-1-




®

IF YES, PLEASE LIST } /IE { 3

o

WOULD YOU CONSIDER SERVING ON ANY OTHER CITY BOARD OR
COMMITTEE?

IF YES, PLEASE LIST NAME(S):

HAVE YOU EVER SERVED ON A CITY OF POMPANO BEACH BOARD/COMMITTEE? po G

IF YES, PLEASE STATE NAME OF BOARD OR COMMITTEE:

PLEASE LIST THE FOLLOWING BACKGRO[M INF ORMATION WHICH WOULD _
QUALIF Y- YOU TO SERVE ON THIS BOARD OR COMMITTEE: j_“\\y olved in o NG con G o
; ; TeYere Yo 2 letoge, socie AR O S ~ needed

e oo Bu TSN AN Sc)\oﬂ\ — fusisy. Football Coack
i-‘\ saisk . Bosensll Catcs

s Copdin may

. CeNat AT
EXPERIENCE Hoaw, woo¥ed C\OS@\\ZP Hre \osy & NES (i Yoo, Qecrmodon Vap¥ 0.8 ¢ Weseos
il die Beoncro Yoote Gecedell Yenoin ’
. ' s ﬁ—\ejﬁb 3 Redany 9~ QRS Wve \/f ‘{_;2":\5\ ?éf:i ~\‘(L;;
CURRENT POSITION: see. ovaone. /800 ooeniogs o fongeno Dymeme - B itewel et

PAST POSITIONS: e e

HOBBIES: u.;c:*\ﬁ\\m wdh dndees Y% @ Yrema Schiewe . dneie Sul\ "V%\r\\f/\
&S\‘»\ \ux S\_,J\,b\.«. d\‘i\\l\_}

MAKING ANY FALSE STATEMENTS HEREIN MAY BE CAUSE FOR REMOVAL BY THE CITY

COMMISSION.

/ /('/ : Gz g £7
SIGNAT@RW AP iI’CANT DATE OF APPLICATION
INITIALS OF CLERK OR DEPUTY DATE RECEIVED OR CONFIRMED

NOTE: IF YOU DO NOT WISH TO SERVE ON THIS BOARD OR COMMITTEE, PLEASE EITHER
CHECK HERE AND RETURN TO CITY CLERK, OR NOTIFY THE CITY CLERK’S
OFFICE IN WRITING OF YOUR DESIRE NOT TO SERVE.

THIS SECTION MUST BE COMPLETED BY THE ADVISORY BOARD SECRETARY ONLY

NUMBER OF MEETINGS HELD: NUMBER OF MEETINGS ATTENDED:




Flevldu Viarmest wel:oum

CITY OF POMPANO BEACH

ADVISORY BOARD / COMMITTEE
APPLICATION

City Clerk’s Office Phone: 954-786-4611 Fax: 954-786-4095

Post Office Drawer 1300, Pompano Beach, FL. 33061

Mr.__ Mrs.X_ Ms.__
{Optional)

Miss___

Residence Information

www.mypompanobeach.org

Name: MOH&; i\/\OOr

Home Address: x ﬁL
City/State/Zip: EQm (2&[} 0 (‘ th Home
Phone:
S Cell Phone;
Emalli . Fax:

Business Information:
Employer/Business Name:

Current Position / Occupation: Business Address:

City/State/Zip:

Business Phone:

Fax;

Email:

Are you a U.S. Citizen? Yes X

No

Are you a resident of Pompano Beach? Yes X No

Are you a registered voter? Yes x No

Have you ever been convicted of a felony? Yes

| No_&_

Reside in District:
Do you own real property in Pompano Beach? Yes x No

Current or prior service on governmental boards and/or committees: J10\€,

Please make a check next to the Advisorv Boards/Committees vou wou!d like to serve on:

Affordable Housing

Cultural Arts

Parks and Recreation

Air Park

Education

I

X

*Planning & Zoning/Local Planning
Agency

Architectural Appearance

Emergency Medical Services

*Police & Firefighter's Retirement
System

Budget Review *Employee’s Board of Appeals | Pompano Beach Economic
X Development Council
Charter Amendment Employee’s Health Insurance Public Art Committee
R Community Appearance *General Employee’s Retirement Recycling & Solid Waste
\\}‘ System Sand & Spurs Riding Stables
(/4 *Community Goif Marine
Development{CDAC)
X CRA East Historic Preservation *Unsafe Structures
CRA West

*Housing Authority of Pompano
Beach

*Zoning Board of Appeals

*Financial Disclosure Form is required

. if anpointed to serve, unon anoointment and upon resignation/retirement.

G/CC/Adv Brd App

Page 10of 2

6/19/2013

1X2_ 3_4_5_




In addition a Resume may be attached

Education: P\K\D -1 M _
D\mo / Son Dierm Stk Hm\lersw . MPH - San D\(*rm State. HV]\\,’WSH\L

RA R\o\m\a L Pw ( \/\(\\t\CN - l\u(m%c\m umvcmw

Experience:

Medicel jpurnal yeviewer
s

VECHCr

Curre

Paet ositions: {s NS anber | Yels

- ‘ ®
Noy ¥n %tmh N\lﬂﬂ(’(‘ S\-t‘f,nna Commﬁ’rbe, Member

Hobbies: ANNINGL; CNlina Noaa Hoveliag  Yolupteering
Joo o JT Y J o

Making any false statements herein may be cause for revocation by the City Commission of
any appointment to a Board/Committee.

Signature: ///%/[//{dﬂ W//ﬂ/ Date: 5!’[‘!]8

Date received or confirmed:

initials of Clerk or Deputy:

Currently $erving on Board Updated Information

Please check one: x New Application

Application is effactive for one year from date of completion. If you have any questions on the above, please call the City Clerk’s Office at:

Note:
954-786-4611, or sond via fax to: 954-786-4095.

61192013

GICC/Adv Brd App Page 2of 2
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Al

o CITY OF POMPANO BEACH

primpano - ADVISORY BOARD / COMMITTEE

iheach. APPLICATION

FaS SIS City Clerk’s Office Phone: 964.786-4611 Fax; 954-786-4095

Post Office Drawer 1300, Pompano Beach, FL 33061
www.mypompanocbeach.org

Mr X Mrs___ Ms___ Miss__  Name; Philip James Schulte
(Optional)

Residence Informaticn:
Home Address;_ ~~* 381 §.E. 5th Texrace

City/State/Zip: Pompano Beach, FL 33060 .
Home Phone: 954-242-8148 Call Phone: 954-242-8148
Email: drphilBOOﬂ@@mcast net e, 954~942-0146

Business Information;
Employer/Business Name:__ Browaxrd Countv School

Current Position / Occupation: _Teacher (Head Staxt)
Business Address; /00 N.E. 13th Avenue R

City/State/Zip: Pompano Beach, FL 33060

Business Phone:__754-322-8050 Fax:_754-322-8090 Email:_drphi #

Are :ql;ou a U.S. Citizen? Yes3X  No__

Are you a resident of Pompano Beach? Yes_ XXNo____ Reside in District:  1__ &3&%_ 5__
Do you own rea'l property in Pompano Beach? Yes__XX No__

Are you a registered voter? Yes_¥¥  No___

Have you ever been convicted of a felony? Yes No_3X

Current or prior service on governmental boards and/or committees:
President of the PTA; President of the ] ;s
Member of the Broward Children's Safety Council

Please make a check next to the Advisory Boards/Committees you would like to serve on:
Affordable Housing Cultural Arts Parks and Recreation &
Air Park Education e, “Planning & Zoning/Local Planning Agency
Architectural Emergency Medical Services *Police & Firefighter's Retirement System
|| Appearance . a
Budget Review “Employee’s Board of Appeals ggrl?p;rm Beach Economic Davelopment
n
__| Charter Amendment Employee's Health Insurance Public Art Committee
Community Appearance | | *General Employee's Retirament Reayeling & Solid Waste
' System Sand & Spurs Riding Stables
*Community Golf Marine
Development .
CRA East Historie Preservation | *Unsafe Structures
CRA West *Housing Authority of Pempano oning Board of Appeals
Beach .
"Finaneial Dieclogurs Form is required, if appointad to serve, upon appointment and Upon resignationiretirement, |

G/CC/Adv Brd App Page 1¢of 2 101212012
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>

()

~

addition 2 Resu hed

Education: Please see attached Resume

Hobbies: Please see attached Resume

-

Making any false statements herein may be cause for revocaﬂon by the City Commission of
any appointment to a Boarun'.‘omm;ttee.

Signaturs: % g::‘g'z(‘& % Date:__3 / 2 / L3
Initials of Clerk or Deputy: Date received or confirmed: 2 \I ; i‘ l @

Pleaza check ona: __ New Application — Currently Scrving on Board e Updated information

Nete:  Applcation 15 efiaotiva for one yearirom date of complanon, If you have any questions on Ie above, pleage call the Glty Clerks Omoe at:
954-786-4G11, or send via fax to: 954-786-4096,

G/CC/Adv Brd App Paga2of 2 ) : 107122012
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PHILIP J. SCHULTE Ph.D.
381 S.E. 5" Terrace
Pompano Beach, 1 33060
(954) 242-8148 (home)
(754) 322-8050 (work)
Email Address: drphil3000@comcast.nei

OBJECTIVE To secure a position on the Pompano Beach Advisory Board Commmittee.
EDUCATION

THE UNION INSTITUTE, Miami, FL

Doctorate of Philosophy in Interdisciplinary Studies with a Concentration in
Education/Leadership Systems and a Specialization in Matine Science Curricula,
May 2009

NATIONAL UNIVERSITY, Los Angeles, CA
Master of Science in Educational Administration, Septetuber 1995

LANGUAGE DEVELOPMENT SPECIALIST CERTIFICATE, Los Angeles, CA
Recipient of Certificate (1996) (eligible to teach Limited English Proficient

Students)

Maintain wotking knowledge in Spanish (including reading, writing and

speaking)

LA SALLE UNIVERSITY, Philadelphia, PA
Academic Year 1988-89
Course work in undergraduate and graduate theology

TOWSON STATE UNIVERSITY, Towson, MD
Bachelor of Science in Elemetitary Education, May 1988

EXPERIENCE

POMPANO BEACH ELEMENTARY SCHOOL

Full-Titne Teacher, September 1999 — Present
Teach Pre-K Head Start students in a multi-cultural setting. Requirements of the Head

Start program include daily parent meetings, home visits, and following a
comprehensive early literacy curricntum.

\ctivities:
P.T.A. President, 2006 — present

School Advisory Commitice, 2004 — 2011

New Bducator Support System. (NESS), 2002 — present

WALKER ELEMENTARY SCHOOL
Full-Time Teacher, August 1996 — 1999




©3/11/2813 17:18 954942?1516 WITTECRAIG - PAGE Qad/@5

Teach first grade students in a Title One School.

WILTON PLACE ELEMENTARY SCHOOL, Los Angeles, CA

Title 1 Coordinator, September 1995 - 1997

Coordinate federal Title 1 programs: prepare and draft budget of $250,000 for
the school; supervise and coordinate the recruitment and hiring of teachers for
after-school programs including, but not limited to, enrichment classes, adult
ESL, computer and technology courses for teachers and staff; initiate and
supervise norm-reference testing programs for the entire school site and
perform other administrative duties as assigned.

Full-Time Teacher, July 1993 - August 1995

Teach multicultural classes (including Spanish, Korean, Chinese, Filipine) at
KINDERGARTEN LEVEL in an English Language Developroent Program; large
percentage of students have limited English proficiency; maiotain successful

rate instructing teaching through application of self-created award-winning
program congisting of the use of kinesthetic/whole language approach.

Computer and Instructional Technology Coordinator;

Los Angeles Regional Coordinator for Consolidated Charitable Campaign
(including United Way, United Latino Fund, United Negro College Fund, Asian
Pacific Charities, among others);

Member of Local Schaol Leadership Council;

Member of Title I Advisory Council

CASEY ELEMENTARY SCHOOL, Rialto, CA

Full-Time Teacher, September 1990 - June 1993

Taught all subjects at KINDERGARTEN/FIRST GRADE level (combined)
(1992-1993); taught all subjects at FIRST GRADE Jevel (1991); taught Limited
English Proficlency at FOURTH and FIFTH GRADE levels (combined) (1990);
utilized kinesthetic, auditory and visual approach for a supplementary reading
program (Project Read); bolstered the mathematics curriculum with A.LM. S
activities; integrated social studies in the language arts program.

wards/A wic ents: A

Outstanding Reading Teacher of the Year Award by the Arrowhead
Reading Council (1993)

Recipient of the 1991 D.A R.E. (Drug Abuse and Resistance Education)
Appreciation Certificate

ivities:
Chairman for the Educational Technology Committee (1991}
ARCHBISHOP CARROL HIGH SCHOOL, Radnor, PA

Part-Time Teacher, September 1988 - June 1989
Taught religion courses at NINTH GRADE leve}.

e ey e =
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1 » 1N \.

HOMESTEAD ELEMENTARY SCHOOL, Harford, MD

Student Teacher, February 1988 - May 1988
Taught all subjects at FIFTH GRADE level.

SAINT GABRIEL’S HALL (x resident facility for court-appointed juveniles),
Audobon, PA

Summer Sciool Teacher, Summer 1987

Taught courses in reading and mathematios at FOURTH through EIGHTH
GRADE levels; trained with rehabilitation counselors.

PERSONAL
FLORIDA EDUCATION FISHING FOUNDATION, Pompano Bcaoh FL
President/Board Member, 2001 - Present

FLORIDA MARINE SCIENCE EDUCATORS ASSOCIATION, Pompano Beach,
FL
Member, 2006 ~ Present

BROWARD CHILDREN’S SAFETY COUNCIL, Pompano Beach, FL
Boatd Member, 2003 — Present

SANTA MONICA RUGBY CLUB, Santa Monica, CA
Member, 1993 -1998

OTHER INTERESTS: Reading, boating, golf, physical fitness, traveling, music
art and hortieulture

REFERENCES AVAILABLE UPON REQUEST




CITY OF POMPANO BEACH PO
mpal']O ADVISORY BOARD / COMMITTEE & 0
vlheach APPLICATION 8 "o
SRR City Clerk’s Office Phone: 954-786-4611 Fax: 954-786-4095 = it
Post Office Drawer 1300, Pompano Beach, FL 33061 -
www.pompanobeachfl.gov =
\ Y]
Mr.___ Mrs. Ms.L/ Miss Name: }'( A7y C  Antyy n
(Optional) ! v ~J
Residence Information: ) A ) ik,
Home Address.__ 22O | JC 4 J+  # [0 3
City/State/Zip: ﬁom Woro £1.2scin € b?)’—)’ 9 )~
= ' ) [
C{M/Home Phone.__ G0%. 3G — (oo EehPhone, YSY- 95 8- 7€ > o~

Email: C&Jﬁﬁ’kd/w\w{l( Q-“ia/u’ co~1 _ Fax: YEY - 237 - 9727

Business Information:
Employer/Business Name:__ (W ol Jrtys2 /fb/abﬂ a0 / Vp/‘n'a n (/ﬂ coSsm S

Current Position / Occupation: *ﬁ/:k,n ch 14 mud’ ©p f’}u - jﬁxu A =
Business Address;_ (2 ¢0) LW C e S (\l”{ & ﬂ%- 'ﬁ:/ () O
City/State/Zip: L [ dorder prL,L_a FL 233609

Business Phone: G5 758 -2700 Fax: "/}5:'7&’ 77 -9%4 2 Email:/» 5’“’12’/11942 A

A7
Are you a U.S. Citizen? Yes [~ No
Are you a resident of Pompano Beach? Yes " No Reside in District: 1_'{‘2__ 3 4 5
Do you own real property in Pompano Beach? Yes_L~~ No
Are you a registered voter? Yes_-~ No
Have you ever been convicted of a felony? Yes No L~
Current or prior service on governmental boards and/or committees:
77 /) ( il
SR A e
Please make a check next to the Advisory Boards/Committees you would like to serve on:
Affordable Housing [,?)Cultural Arts A )Parks and Recreation
Air Park Education 1 *Planning & Zoning/Local Planning
Agency
Architectural Appearance Emergency Medical Services *Police & Firefighter's Retirement
System
Nuisance Abatement Board *Employee’s Board of Appeals Pompano Beach Economic
Development Council
Charter Amendment Employee’s Health Insurance Public Art Committee
Community Appearance *General Employee’s Retirement {7 }/Recycling & Solid Waste i
System ~ | Sand & Spurs Riding Stables
= *Community Golf Marine
¥ | Development(CDAC)
CRA East Historic Preservation *Unsafe Structures
CRA West *Housing Authority of Pompano *Zoning Board of Appeals
Beach
G/CC/Adv Brd App Page 1 of 2 5/12/2016




|_*Financial Disclosure Form is required, if appointed to serve, upon appointment and upon resignation/retirement.

In addition a Resume may be attached

Education: /’h)?ﬁﬁm /f?'rc,é\ Jch ool /76'/«5/(&,“ /74

@JM <y J/V Cf-’//-?upc_ @‘);,&c‘,.‘, MA
Experience: {w/(,ﬂ._. @Lf YL
Past Positions: gt fogurs.

Hobbies: Volua '/'ff’ffﬁgf TV, J/ #}/_TJ' Mf»uJ,'(_i L esde »‘C} .

JW:mn"I-«\ id#u-—
O 7

Making any false statements herein may be cause for revocation by the City Commission of
any appointment to a Board/Committee.

Signature: I C G~ Date:_ /@ // 2// ¢
Initials of Clerk or Deputy: Date received or confirmed:
Please check one: ____ New Application . Currently Serving on Board ___Updated Information

Note: Application is effactive for one year from date of completion. If you have any questions on the above, please call the City Clerk's Office at:
954-786-4611, or send via fax to: 954-786-4095.

G/CC/Adv Brd App Page 2 of 2 5112/2016




Mary C. Antoine
2201 SE 9th St #103
Pompano Beach, FL. 33062
(954) 806-6002
casamarinafl@yahoo.com

Ocean Watch Foundation: Progressed from Volunteer to Board Member to Board VP and President - handled annual
beach and reef clean up, coordinated volunteers for various programs (up to 1000), budgeting, planned post event party, solicited and
organized silent and live auctions items, handled all public relations. (10 years)

Kayak Against Cancer: Volunteer and Committee Member — planned post event party, solicited and organized silent and live
auctions items (2 years)

Spearfishing Club - Volunteer for underwater Pompano Pier clean up - assisted with registration (2 years)

City of Pompano Beach — CRA- Volunteer — manned booths at different city events including: East Village Uncorked, Green
Market, July 4th, Yelp, MLK, Ali Cultural Bldg, BaCA and the Pier garage. Small business incubator presentation. Consistently
provide RMA with marketing ideas. Promote all city events via monthly newsletter and on a closed Facebook group. (4 years)

Pompane Proud ~Member - current

Hillsboro Lighthouse Preservation Society — Member — current

Sample-McDougald House — Volunteer - Trained as Docent

Eastside Professional Networking and Chamber of Commerce Participant/Volunteer - current.

Dave Thomas Educational Center — ESQL Volunteer — | semester

Pompano Beach Recycling & Solid Waste Commiittee — provided consultation on how to do a beach clean up

PROFESSIONAL EXPERIENCE:

CruiseOne / Dream Vacations, Ft. Lauderdale FL 2011 - Present
Franchise Development Specialist for this franchise travel agency that specializes in cruises and other travel products. We are part of
World Travel Holdings. | consult with potential new business owners to join our franchise network. I work with people from a wide
variety of backgrounds, those with an entrepreneurial spirit, stay-at-home moms, people getting ready to retire and others from all

walks of life. I assist management with streamlining processes and sales training. 1 have consistently met department sales goals and
produced the highest sales for 2015,

CruiseOne / Cruises Inc., Ft. Lauderdale, FL 9/95 - 2/11
Marketing Director for this major cruise-only home based franchise and agency company. Developed, managed & negotiated all
aspects of consumer marketing including nationat co-op advertising, direct mail campaigns, quarterly 28 page 4 - color magazine and
consumer video. Consulted and supported over 900 independent franchises and independent agents with their individual marketing
plans and selling techniques. Train new members regularly in the effective use of direct mail, yellow page ads, video, newspaper, press
releases, radio, television, the interniet, cruise nights and other presentations. Conducted marketing seminars at National Conferences
and Regional Meetings.

Prior to relocating to Florida (5/94-9/95) 1 owned and operated my own successful CruiseOne franchise in Hingham, MA.

From 1984 — 1995 was employed in various trave! and sales positions including Trans National Trave!l (outbound telemarketing
supervisor), Preferred Travel {outside corporate sales representative), National Association of Senior Travel Planners (trade show
management and sales, advertising sales for quarterly newsletter), National Leisure Group (direct to consumer travel sales) .

From 1973 - 1983 was employed in international banking at Multibank International, Quincy, MA and at the Bank of Nova Scotia,
Boston, MA for 5 years, respectively. After which I was employed in direct institutional sales representing certificates of deposit and
government securities for a small brokerage firm,

PERSONAL STRENGTHS:
Results oriented, works well alone or as part of a team, organized, cost-effective, detail oriented, dedicated, able to handle problem

situations, diplomatic, ability to establish good rapport, enjoys fast pace and pressure, recruited, trained and has built new territories
and new markets.



CITY OF POMPANO BEACH

p&mpano ADVISORY BOARD / COMMITTEE
valheach APPLICATION, 5 123 29 Pl 3: L0

Florida's Warmest Welcome

City Clerk’s Office Phone: 954-786-4611 Fax: 954-786-4095
Post Office Drawer 1300, Pompano Beach, FL 33061
www.pompanobeachfl.gov

Mr. >( Mrs.  Ms. Miss Name: éaf}%(j/’) 6;/’(55;0 Jrf’

(Optional)

Resid Inf ti
“Home Aadress-—- 29| No 5™ Street

City/State/Zip: f%mﬂl!’w 36@(/“\ FL 230(‘3;\

Home Phone: qSL’f 7(70 Q’G 7 7 Cell Phone: QIS L'f = 7q0 e (%77

Email: ,arlq; lled)y moyl.Com Fax: N/A

Business Informatlon
~ Employer/Business Name: {<CI ICCI'\QOIUQ eS8 ; Iﬁc

Current Position / Occupation: BU Sif\ é((. ﬁeyelmef
Business Address: %00 N Aﬂ«lfew'i

ciyistatelzio F+- Lo uderdale  Flo 23 2OO|

Business Phone: %“1 e é (; Fax: ‘%% "‘77[ ‘242() Email:(,

Are you a U.S. Citizen? Yes \/ No

Are you a resident of Pompano Beach? Yes _/ No: . i.. /leside in District: 1'_‘/2__ Jinvgdoiob |
Do you own real property in Pompanp Beach? Yes No

Are you a registered voter? Yes f No

Have you ever been convicted of a felony? Yes No “/

Current or prior service on governmental boards and/or committees:

Please make a check next to the Advisory Boards/Committees you wou}q’like to serve on:

Affordable Housing NV Cultural Arts '} Parks and Recreation
Air Park Education *Planning & Zoning/Local Planning
) Agency
J| Architectural Appearance Emergency Medical Services *Police & Firefighter's Retirement
j| System
Nuisance Abatement Board *Employee’s Board of Appeals \/ , Pompano Beach Economic
/| Development Council
[| Charter Amendment Employee’s Health Insurance /| Public Art Committee
4 Community Appearance *General Employee’s Retirement Recycling & Solid Waste
r System Sand & Spurs Riding Stables
*Community /| Golf /| Marine
Development(CDAC)
|| CRA East \/| Historic Preservation *Unsafe Structures
CRA West *Housing Authority of Pompano *Zoning Board of Appeals
Beach

G/CC/Adv Brd App Page 1 of 2 4/29/2019




| *Financial Disclosure Form is required, if appointed to serve, upon appointment and upon resignation/retirement.

In addition a Resume may be attached

Education: Qf,fﬂD&(\O B/ﬂd’\ HF‘”’\SC"\DQ(
F/or‘ Jo_Ghabe Un,v?fhh - E{/HLMU, "W“;Fmd and WVJ 4

Experience: CU(‘/‘&’H"J“! BUQ NESS Df“fOHC_/' WLOI an eﬂd}ﬂ@ff‘aﬂd lé"""
that Wworks rf\unfwnal e, Have ey periente wef{in9 W!'}‘]'\
Ch(mrc,oa( Elalf CW«*ML&AJ Lorver. DCW) DaSSrun for Comum('u putr e,
Past Posmons Mar ke‘l‘mg maﬂadﬂf kﬁ sz\ and gdmar(

(,(amm onily Outreah / Videg Ladution = O H of Coconst Creek
Tovr Guide = Funky BiuBuldbin, Brevery

Mobbies: 60,{ [—\If'JCS L-Ll"') a+ BAC’\ P//f)Nl”\O mub(c Wf‘; y
Comm Uml\\! Oo*r‘mdn ﬂrklrtve D[Mth, ; —[“mnﬁ l%frlﬂ Jmm
rh{/‘O\SFrUC‘“W‘e and g LC\{I-

Making any false statements herein may be cause for revocation by the City Commission of
any appointment to a Board/Committee.

sosen A e o LM

Initials of Clerk or Deputy: Date received or confirmed:

Please chack ons: _{{ New Application ___ Currently Serving on Board ___ Updated Information

Note: Application is effective for one year from date of completion. If you have any questions on the above, please call the City Clerk’s Office at:
954-786-4611, or send via fax to: 954-786-4095.

G/CC/Adv Brd App Page 2 of 2 4/29/2019




"CITY OF POMPANO BEACH
DEMPano ADVISORY EOARD / COMMITTEE
vaBbeach APPLICATION

City Clerk's Offica Phone: 954.786-4611 Fax: QMmT@EdMS
Fost Office Drawer 1300, Pompano Beach, FL 33061
www_pompanobeachfl.gow

Vo'l s, Wi sl W ot

Mamor Brooke Johnsion

"mmﬁmimmwm Federal Hygmmy
City!StatevZip:____F ) LRI

Coll Phone: ____ B56-236-4366

Fax;

ey einaas Name: Asrle by American Eagln Outfiters
Current Posilion / Qccupation: __Ases Manager

Bum& Address. 7T I-&al Motal St

Business Phong: Fax; Email;

Arg you s UGS Cilizen? Yes X Mo

Ara you a residend of Pompano Beach? Yes _X_ Mo Resida in District: 1 X234 &

Do you own real propady in Pompano Beach? Yes_ No X
Aro you a registered voter? Yes X Mo

Hinve you sver beon corvicted of a Tolony? Yes_ Mo X

Currerd of prior senice on govemmipnlal boards and'or commiipes:
AL
Ploase make o chack noxt 1o the Advisory Boards/Committoss you www m to verey on:
¥ Afloeindio Housing Couttural Aty pcrmition
A Park Education

Archfnciursl ABpaarancn Emargancy Madical Senices

Systom ”
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CITY OF POMPANO BEACH

pempano ADVISORY BOARD / COMMITTEE
ﬁbeach_ APPLICATION

City Clerk’s Office Phone: 954-786-4611

P. Q. Drawer 1300, Pompano Beach, FL 33061
www.mypompanobeach.org

Mr__ Mrs_X_Ms.__ Miss___

Name: __Tanya Manfredi_RN MSN
(Optional)

Fax: 954-786-4095

Residence Information:

Home Address: 913 NE 26" Avenue
City/State/Zip: Pompano Beach
Home Phone: 904.540.8242
Phone: 904.540.8242
Email:

Tanya manfredi@yahoo.com or Tanya.manfredi@leidos.com
Fax: __ None

Business Information:

Employer/Business Name: Leidos
Current Position / Occupation: DHMSM Technical Project Manager

Business Address: 1750 Presidents St.

City/State/Zip: Reston , VA, 20190-5617
Business Phone: (571)_526-6000 Fax:

Email:
Are you a U.S. Citizen? Yes_ X__ No

Are you a resident of Pompano Beach? Yes_ X__ No___
5

Reside in District:

Do you own real property in Pompano Beach? Yes_X_ No

Are you a registered voter? Yes_X_ No

Have you ever been convicted of a felony? Yes No_X

Current or prior service on governmental boards and/or committees:

Please check the first box next to the Advisory Boards/Committees you would like to serve on

Wﬂordable Housing Education x|Parks and Recreation
Air Park *Planning & Zoning/Local Planning
Agency
Architectural Emergency Medical Services *Police & Firefighter's Retirement
Appearance

System
Charter Amendment X

“Employee’'s Board of Appeals  |x|Pompano Beach Economic

Development Council
x{Community Employee's Health Insurance Public Art Committee
Appearance
x{*Community *General Employee's Retirement |x|Recycling & Solid \Waste
Development System
Sand & Spurs Riding Stables
CRA East Golf Advisory Board Marine

Cell



CRA West Historic Preservation *Unsafe Structures

Cultural Arts X|"Housing Authority of Pompano | |*Zoning Board of Appeals
Beach
XINuisance Abatement Board Local Complete Count (Census)

*Financial Disclosure Form is required,

if appoi intment and upon
resignation/retirement. PRARIEds SRk, upon appolntmea ¥

In addition a Resume may be attached

Education: Bachelors in Science and Nursing, Master’s in Science and Nursing Administration

Experience: Large scale support and implementation of the Electronic Health Record, experienced
RN and Nursing Leadership, Experience Project Manager and Healthcare IT
manager.

Past Positions: | have been on the board of the Great One Hundred Nurses and Putnam County
Healthcare.

Hobbies: Tennis, gardening, running.

Making any false statements herein may be cause for revocation by the City Commission of
any appointment to a Board/Committee.

Initials of Clerk or Deputy: Date received or confirmed:

Please check one: ___ New Application  ___ Currently Serving on Board ___ Updated Information



913 NE 26" Avenue
Pompano Beach Florida 33062
904.540.8242
Tanya.manfredi@Ileidos.com

Tanya.manfredi@yahoo.com

A highly skilled leader with a combined 23 years of experience in nursing and information technology
leadership. Winner of the Great 100 Nurses Award for innovation in nursing leadership and given a
commendation from the American College of Surgeons for leadership. Experienced with large-scale enterprise
system integration, deployment and support. | have extensive expertise in many facets of acute care Nursing
Leadership and Electronic Medical Record (EMR) application's leadership. My Information Technologies (IT)
experience includes system analysis and systems implementation in the support of operational, financial and
clinical goals, standardization of processes and content, design, build, implementation, optimization, future
state workflows, process redesign, application of best practices, state and regulatory compliance and
maintenance of service level agreements for customer support. My most recent experience is as a Technical
Project Manager for the Department of Defense’s (DOD) MHS GENESIS EMR.

SKILLS & ABILITIES =  Experienced leader in health care information systems and clinical facing IT

applications.

= Experienced with large-scale enterprise system of systems integration and
deployment and support for commercial hospitals and DOD military treatment
facilities.

= Successfully plans and directs applications teams and activities related to the
design, development, implementation and maintenance of advanced clinical
and Revenue Cycle applications for Cerner, MEDITECH and Siemens EMRs
within an IT shared services model.

= Executes IT initiatives and leads teams to ensure optimal outcomes and
adoption of new processes.

= Works with C Suite, ICS leadership, CMIOs and clinical analysts to determine
build plans, vendor system capabilities, project risks, build needs, resources,
and processes to support physician workflow and applications within the
acute EMR.

= Acute patient safety issue identification, communication, coordination,
resolution.

=  Experienced in incident commander and communications for large scale EMR
system disruptions.

= Experience in leading implementation and support of EMR teams on multiple
platforms.

= Knowledgeable of regulatory implications to the EMR and provider workflows.

= Effectively lead, mentor and coach a large highly skilled, engaged and
successful team of diverse analysts.

=  Manages the applications groups while ensuring all business standards and
service level agreements are achieved.


mailto:Tanya.manfredi@leidos.com
mailto:Tanya.manfredi@yahoo.com

PROFESSIONAL
EXPERIENCE

LEIDOS/LEIDOS PARTNERSHIP FOR DEFENSE HEALTH 4/2020 TO PRESENT
Defense Healthcare Management System Modernization (DHMSM) Program
DHMSM Technical Project Manager

Project Management in support of the DHMSM Program which is the Department of
Defenses’ (DOD)'s leading program to deploy a modern electronic health record (EHR)
system across the United States and around the globe. Daily interaction with LPDH core
partners in support of the DHMSM Program Executive Office (PEO) and the Defense
Health Agency in the global deployment of the MHS GENESIS EMR. Responsible for
planning, organizing, securing and managing of resources to bring about the successful
completion of specific program goals and objectives. Duties include ensuring that all
programs run within scope, time, and budget.

Primary Responsibilities

=  Provide project management and some oversight to the management of MHS
GENESIS operating environments, including production, pre-production, build,
and training environments.
= Conduct presentations to senior program leadership to inform impact
assessment and analysis of alternatives.
= Track configuration management baseline of each environment in accordance
with DOD policies and procedures.
=  Maintain existing processes and procedures for executing environment
strategy; evaluate processes based on feedback during execution from internal
and external stakeholders.
= Provide oversight and management of project resources for systems
engineering lifecycle activities.
=  Project manage the following:
o EHR system interface configuration/implementation and operation
o Requirements interpretation and decomposition
o Software development methodologies, including testing
o Cybersecurity implications
o Commercial and DOD release management methodologies.

LEIDOS/ TRINITY HEALTH PROGRAM 5/2019 TO 4/2020
Manager Cerner Clinical and Revenue Cycle Applications

Leads a team of 31 highly skilled analysts in Cerner Nursing, Physician Services,
FirstNet/Emergency, Enterprise Scheduling, Workflow Document Imaging, Person
Management, Healthcare Information Management, Ambulatory, Enterprise Master
Patient Index and Training. Oversees the application optimization, maintenance and
support of the related Cerner healthcare information system applications. Other
responsibilities include managing departmental operations, planning, and coordinating
resources and project planning, while managing staff for optimum performance.
Promotes a culture aligned with Leidos Inc.’s core values of integrity, innovation, agility,
collaboration and commitment to Leidos Inc.’s customers and teams.

= Directs day-to-day operations of associates assigned to support specific
technology, or system solutions.

= Leads a team of highly engaged, autonomous analysts with an excellent
reputation for service excellence and customer support.

= Works closely with team members on learning and development plans, in
order to provide clients with “application experts” for consulting,
programming, implementation and ongoing support services.



Responsible for resource planning and management, utilizing ITS planning
tools to effectively manage team resources required for support and project
needs. Manages full product lifecycle, from inception/charter to sunset and
oversees the support and growth of applications while adhering to service
quality guidelines and metrics.

Advises staff on standards, policies, and procedures, technical problems,
priorities and methods.

Responsible for Executive and Manager on Call duties which include leading,
facilitating and communicating during large scale EMR disruptions.
Responsible for evaluating the quality of staff throughout the project life cycle
to ensure completion of client commitments within predicted time, scope and
cost according to Information Technology Services (ITS) standards.
Responsible for supporting and cascading the Leidos strategic vision, ensuring
team members understand their role/relationship in adhering to, supporting
and meeting the established objectives.

Leads and documents Root Cause Analysis for system level downtime or
disruption for processes supported by the Physician Services team.

Acts as a resource for questions or issues, and serves as an escalation point for
resolving complex issues or situations

Leads applications teams while ensuring all business standards and service
level agreements are achieved.

Prioritizes and schedules work, allocates resources, monitors progress, and
supports change management.

Manages workflow and reporting relationships to obtain optimum
effectiveness.

Builds and maintains an effective team to align business strategy with Leidos
Inc.’s business objectives.

Performs hiring, performance evaluations, recognition, and disciplinary
actions.

Recommends information technology strategies, policies, and procedures by
evaluating organization outcomes; identifying problems; evaluating trends;
anticipating requirements.

Directs applications strategy by studying organization goals, strategies,
practices, and projects.

Monitors production SLAs, anticipates needs and demands, mitigates risks,
adjusts accordingly.

Accomplishes financial objectives by anticipating requirements; monitoring
budget; initiating corrective action.

Responsible for Service Quality Service Level Agreements, monitoring
documentation,

Responsible for coaching and mentoring team members with day to day
support activities along with team growth and goals.

Responsible for analyst engagement, to include team and individual personal
and professional growth.

TRINITY HEALTH INFORMATION SYSTEMS 10/2019 TO MAY 2019
Manager Cerner Clinical IT Applications

Provide support and leadership for 14 analysts with diverse skill sets from clinical to

security, person management and training. Lead and support TIS analyst work efforts

related to all functions of the EMR and other vendor applications utilizing the SAFe

Agile methodology.

Responsible for FTE forecasting, budget forecasting and budget monitoring
and maintenance.



Managing budget/actuals, provides explanation and recommendations to
address variances.

Responsible for STORM report metrics and report out weekly on any
deviations or report needs.

Responsible for coaching and mentoring team members with day to day
support activities along with team growth and goals.

Responsible for analyst engagement, to include team and individual personal
and professional growth.

Responsible for Executive and Manager on Call duties which include leading,
facilitating and communicating during large scale EMR disruptions.

Lead a team of highly engaged, autonomous analysts with an excellent
reputation for service excellence and customer support.

Responsible for developing and managing a team structure that is aligned with
the ITS model organization and SAFe Agile processes.

Worked closely with team members on learning and development plans, in
order to provide clients with “application experts” for consulting,
programming, implementation and ongoing support services.

Responsible for resource planning and management, utilizing ITS planning
tools to effectively manage team resources required for support and project
needs. Manages full product lifecycle, from inception/charter to sunset and
oversees the support and growth of applications while adhering to service
quality guidelines and metrics.

Advised staff on standards, policies, and procedures, technical problems,
priorities and methods.

Responsible for evaluating the quality of staff throughout the project life cycle
to ensure completion of client commitments within predicted time, scope and
cost according to Information Technology Services (ITS) standards.
Responsible for supporting and cascading the ITS strategic vision, ensuring
team members understand their role/relationship in adhering to, supporting
and meeting the established objectives.

Team Safety Captain: coordinates and leads TIS/ICS efforts to determine acute
care patient safety issue scope, resolution, communication.

Lead and document Root Cause Analysis for system level downtime or
disruption for processes supported by the Physician Services team.

TRINITY HEALTH INFORMATION SYSTEMS 8/2013 TO 10/2018
Manager Clinical IT Applications Physician Services, Cerner.

Provides support and leadership for 17 TIS clinical analysts that support Cerner
Physician. Lead and support TIS analyst work efforts and support related to physicians
and/or applications that directly impact physicians. Lead a team that effectively builds
and optimizes physician content to include electronic prescriptions, CPOE, order sets,
protocols, problem lists, clinical decision support, provider documentation, reporting,
medication reconciliation and meeting meaningful use and other regulatory
requirements.

Responsible for coaching and mentoring physician services team members
with day to day support activities along with team growth and goals.
Responsible for analyst engagement, to include team and individual personal
and professional growth.

Leads a team of highly engaged, autonomous analysts with an excellent
reputation for service excellence and customer support.

Responsible for developing and managing a team structure that is aligned with
the ITS model organization and SAFe Agile processes.

Works closely with team members on learning and development plans, in
order to provide clients with “application experts” for consulting,



programming, implementation and ongoing support services.

= Responsible for resource planning and management, utilizing ITS planning
tools to effectively manage team resources required for support and project
needs. Manages full product lifecycle, from inception/charter to sunset and
oversees the support and growth of applications while adhering to service
quality guidelines and metrics.

= Advises staff on standards, policies, and procedures, technical problems,
priorities and methods. Responsible for evaluating the quality of staff
throughout the project life cycle to ensure completion of client commitments
within predicted time, scope and cost according to Information Technology
Services (ITS) standards.

= Managing budget/actuals, provides explanation and recommendations to
address variances.

=  Responsible for supporting and cascading the ITS strategic vision, ensuring
team members understand their role/relationship in adhering to, supporting
and meeting the established objectives.

= Team Safety Captain: coordinates and leads TIS/ICS efforts to determine acute
care patient safety issue scope, resolution, communication.

= Lead and document Root Cause Analysis for system level downtime or
disruption for processes supported by the Physician Services team.

TRINITY HEALTH INFORMATION SYSTEMS 8/2013 TO 7/2017
Manager CPOE and Physician Support MEDITECH and Siemens

Physician Applications Manager for 9 TIS colleagues that supported 15 RHMs with the
MEDITECH 5.67 Client Server and Siemen's Soarian Physician Services Modules.
Provided management and oversight in the planning, development and
implementation of MEDITECH, Siemen' Soarian and related third party clinical
modules as related to physicians and/or applications that directly impact physicians.
Lead a highly regarded team that build and optimize physician content to include
electronic prescriptions, CPOE, order sets, protocols, problem lists, clinical decision
support, provider documentation, reporting, medication reconciliation and meeting
meaningful use and other regulatory requirements. Serve in an advisory capacity for
new content development, physician adoption and strategic maintenance and
optimization related to physician clinical content design and build.

= Lead, mentor and coached a team of highly skilled analysts and SMEs. This
team was highly regarded by the CMIOs and analysts at our RHMs.

= Coach individual members to achieve personal and professional goals.

= Responsible for implementation and support of functionality to meet MU, CMS
and other regulatory requirements for physician applications for 13 Regional
Healthcare Centers.

=  Plan, direct and evaluate the work of physician applications clinical analyst
team in the design, build and optimization of physician related modules and
content.

=  Manages full product lifecycle, from inception/charter to sunset and oversees
the support and growth of applications while adhering to service quality
guidelines and metrics.

=  Manages major and complex implementation and development projects with
accountability for resources, budgets, and outcomes.

= (Collaborate with organizational leadership, committees and regional
healthcare center executive management and clinicians for clinical system
capabilities and requirements from a physician and clinician perspective.



= Advises staff on standards, policies, and procedures, technical problems,
priorities and methods.

= Responsible for assisting the Director with supporting and cascading the TIS
strategic vision, budget/actuals.

STANLEY HEALTHCARE SOLUTIONS 8/2008 — 8/2013

Healthcare Informatics Associates (HIA)
Senior Information Technologies Healthcare Consultant

Consultant analyst for Trinity Health/ Catholic Health East 5/2010-8/2013
MEDITECH Clinical Analyst MEDITECH 5.66 Client Server. Working in the Corporate
Management Software (CMS) environment. Provider Order Management (POM). Utilize
and build in Zynx AuthorSpace. PCS intervention and orderable procedure build.

= Worked with physicians and clinician team to determine order set build
philosophy, content and build processes to support CPOE, provider workflow
and meaningful use.

= Assisted organization with determining how MEDITECH can be leveraged to
attain Meaningful use.

= Assisted organization with optimizing MEDITECH Clinical Decision Support
functionality in workflow.

= Worked with providers and clinicians to develop content that is standardized
within the corporate management system (CMS) for use across the enterprise
of regional healthcare centers.

=  Evaluated functionality to support best practices for ordering and
communication among providers and clinicians.

= Worked with team leads to develop project plans to determine resources and
work effort to support project implementation.

= Worked with MEDITECH team to determine project scope, build plan, vendor
system capabilities, and to determine build needs and create dictionary
content to support CPOE.

= Worked with order set team and regional health care facilities to solve build
and workflow issues and meet individual project timelines.

= Tested integration and mapping between Zynx and MEDITECH.

= Tested and evaluate workflow to support POM ordering.

= Imported from Zynx, edit and manual build of order sets.

= Determined needed PCS interventions and CDS build to support POM ordering
and order sets.

= Provided provider and end user system training. Developed training materials.

Project Manager MEDITECH 6.0

Lead large scale Regional Medical Center's clinical and revenue cycle implementation of
MEDITECH 6.0. We completely transitioned from paper to EMR for all acute inpatient
environments and their skilled nursing facility.

Advanced Clinical Systems Readiness Assessments Lead
Tailored assessments to the organizational need. Determined organization’s risks that
may have impacted their degree of success with EMR implementations.

PARADISE VALLEY HOSPITAL, PHOENIX, AZ 1/2008 - 9/2008
Director of Medical/ Surgical and Orthopedic Nursing

Responsible for a 44 inpatient beds. 34 bed medical/surgical, bariatric and a 10-bed
orthopedic inpatient nursing unit. Patient population consisted of post-operative



orthopedics, general surgery, bariatrics, medical management of opiate and alcohol
withdrawal, post-operative plastic surgery and medical care patients.

FLAGLER HOSPITAL INC, ST. AUGUSTINE FLORIDA 1997 - 1/2008
Computerized Physician Order Entry Coordinator 2007-1/2008

Lead a team of IT analysts and inpatient clinicians to implement MEDITECH 5.6, Magic.
This implementation consisted of nursing documentation, bedside medication
verification, electronic medical record, CPOE, order sets, provider flowsheets and
electronic discharge process and instructions. This included the use of Zynx to
coordinate and create evidence based order sets. - NUR, POM, PCM, PWM, PCI, MIS,
BMYV, OE; Iatrics PDI, Visual Flowsheet; Zynx.

FLAGLER HOSPITAL ACUTE CARE NURSING DIRECTOR (1/2004 - 3/2007)
Surgical Nursing, Neurosurgical, Orthopedics, Oncology, Renal and Outpatient
Intravenous Therapy

Responsible for 87 inpatient beds. 44 bed renal and oncology unit, 12 bed
neurosurgical unit, 31 bed orthopedic, bariatric unit, and an outpatient intravenous
therapy unit. This includes twenty-four hour responsibility for patient care delivery,
outcomes, operational budget, staff development, staff and patient satisfaction.
Directly supervise 100 FTEs, 1 nurse manager, shift charge nurses and 3 Clinical Nurse
Leaders.

Special Project/ Magnet Coordination Project Manager while Director
(2005 - 2006)

Prepared, completed, and submitted our (American Nurses Credentialing Center’s)
Magnet Accreditation document for appraisal, including formulation of text, gathering
of evidence, structuring of document, collection of stories, editing of text, finalization of
document for mailing.

FLAGLER HOSPITAL DIRECTOR CARDIAC UNIT (3/2004 - 1/2005)
Responsible for 4th floor Cardiac step down unit nursing personnel and 43 patient
beds. 24 hour responsibility for patient care delivery, outcomes, staff development, and
patient satisfaction. Directly supervised 59 FTEs with shift resource nurses. Unit
consisted of cardiac, pulmonary, medical, surgical and telemetry patient population.

Special Project/MEDITECH Core Team/Build Project Member/ PCS Lead (2004 -
2005) while director.

Project lead for transition from paper to EMR for nursing documentation, bedside
medication verification and electronic medication administration record. NUR, BMV,
eMAR



Flagler Hospital Acute Manager
Surgical/Neurosurgical, Orthopedics, Renal and Oncology Floors (2000 - 2004)

Responsible for 150 FTEs, surgical personnel and 3 medical/surgical units totaling 75
beds. These units consisted of neurosurgical, orthopedic, vascular, oncology, renal,
plastics, GU, GI, and telemetry patients.

Neurosurgical/Orthopedic Nurse Preceptor/Charge Nurse (1998 - 2000)

Medical/Surgical Nurse (1997 - 2000)

PUBLICATIONS

JNN: JOURNAL OF NEUROSCIENCE NURSING AUGUST 2007 VOLUME 39, NUMBER 4

Stroke versus Primary CNS Lymphoma in the immune-compromised patient

JONA: JOURNAL OF NURSING ADMINISTRATION JANUARY 2006 VOLUME 36 NUMBER 1

Application of the Clinical Nurse Leader Role in an Acute Care Delivery Model



AWARDS/PRESENTATIONS

GREAT 100 NURSES AWARD (NURSING ADMINISTRATION)

May 14, 2005, Nursing excellence and contributions to the profession of nursing in
North East Florida

AMERICAN COLLEGE OF SURGEONS COMMENDATION

2006, Nursing Leadership and nursing oncology unit.

"AVOIDING THE RISK OF FAILURE WITH CPOE IMPLEMENTATIONS: READINESS
ASSESSMENTS.”

= MUSE 2008 Eastern Conference
= MUSE 2008 Central Conference
=  MUSE 2008 Western Conference

“A COMPARISON OF SIDE EFFECTS RELATED TO METHOD OF MORPHINE
ADMINISTRATION IN POST- OPERATIVE ORTHOPAEDIC AND SPINE SURGERY PATIENTS.”

= Magnet National Research Conference; October 2007. Atlanta Georgia.

= Florida Organization of Nurse Executives Annual Best in Class 2006. Saint
Augustine Florida.

= 4th Annual Florida Magnet Research Conference; Research at the Point of Care.
February 2007. Saint Petersburg Florida.

“NURSE-PHYSICIAN ATTITUDES TOWARDS COLLABORATION IN AN ACUTE CARE SETTING”

= 2002 Southern Nurses Research Societies’ Regional conference in Orlando
Florida,

= NeFONE at Putnam County Medical Center, Palatka Florida

= Grand Rounds, Flagler Hospital Saint Augustine Florida.

EDUCATION

MSN - MASTERS OF SCIENCE, NURSING ADMINISTRATION
JACKSONVILLE UNIVERSITY 2003

Jacksonville, Florida

BSN - BACHELORS OF SCIENCE, NURSING
JACKSONVILLE UNIVERSITY 1997

Jacksonville, Florida

CLASSES FOR A DOCTORATE IN NURSING PRACTICE 2 YEARS
UNIVERSITY NORTH FLORIDA

Jacksonville, Florida

CERTIFIED NEUROSCIENCE REGISTERED NURSE — CNRN

SAFE AGILIST 2017

REFERENCES

AVAILABLE UPON REQUEST
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Post Office Drawer 1300, Pompano Beach, FL 33061
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Business Address S 56 % Uk Quie £o01

City/State/Zip:
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Are you a U.S. Citizen? Yesy No

Are you a resident of Pompano Beach? Yes v No Reside in District: 1 _;Z 2_3__
Do you own real property in Pompano Beach? Yes \/ No

Are you a registered voter? Yes_y/ No

4 5

Have you ever been convicted of a felony? Yes No_p~

Current or prior service on governmental boards and/or committees: 'QOgg

Please make a check next to the Advisory Boards/Committees you woul

d like to serve on:
Affordable Housing Cultural Aris v | Parks and Recreation
Air Park Education *Planning & Zoning/Local Planning
Agency
Architectural Appearance Emergency Medical Services *Police & Firefighter's Retirement
System
Budget Review *Employee’s Board of Appeals Pompane Beach Economic
Development Council
Charter Amendment Employee’s Health Insurance Public Art Committee
Community Appearance *General Employee’s Retirement Recycling & Solid Waste
System Sand & Spurs Riding Stables
*Community Golf Marine
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CRA West *Housing Authority of Pompano *Zoning Board of Appeals
Beach
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G/CC/Adv Brd App
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In addition a Resume may be attached
Education:_MﬁL%ﬁM\'_-&ﬁa Aadie Qmi&rﬁkf
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Making any false statements herein may be cause for revocation by the City Commission of
any appointment to a Board/Committee.

-
Signature: jja_;—‘ Date:__ Vo[ 9812013
Initials of Clerk or Deputy: Ka Date received or confirmed: _1/16/15
Please check one: 4/ New Application . Currently Serving on Board L Updated Information

Note: Application is effective for one year from date of completion. If you have any questions on the above, please call the City Clerk’s Office at:
954-786-4611, or send via fax to: 954-786-4095.
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CITY OF POMPANO BEACH
mpanO ADVISORY BOARD / COMMITTEE

Wbeach APPLICATION

- City Clerk’s Office Phone: 954-786-4611 Fax: 954-786-4095
Post Office Drawer 1300, Pompano Beach, FL 33061
www.pompanobeachfl.gov

Mr.XL Mrs. Ms. Miss Name: CORE-\/ 57/4/[//56//4

(Optional)
g ot )20 e )l Shregd
City/State/Zip:_1 omPans 15164'54 AL, 33042

Home Phone: Cell Phone: 45% - 06 - 7352
Email._CStans3cia @me. com Fax:

Business Information:

Employer/Business Name: Florida /'/ tuse of R‘?M W?l&i 7¢ /vé( D/E"Z ﬁg
Current Position / Occupation: Cb) ol .o /61‘7[/1/0 i

Business Address: {gQ 1 /VE QL#’L 05‘7‘1/‘96"7{'
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Are you a U.S. Citizen? Yes X No

Are you a resident of Pompano Beach? Yes K No Reside in District: @ 2__3_4 5
Do you own real property in Pompano Beach? Yes z _ No
Are you a registered voter? Yes & No

Have you ever been convicted of a felony? Yes No /X

Current or prior service on governmental boards and/or committees: /V/ /A

Please make a check next to the Advisory Boards/Committees you would like to serve on:

Affordable Housing Cultural Arts /N Parks and Recreation
Air Park Education *Planning & Zoning/Local Planning
Agency
Architectural Appearance Emergency Medical Services x *Police & Firefighter's Retirement
System
Nuisance Abatement Board *Employee’s Board of Appeals X Pompano Beach Economic
Development Council
Charter Amendment Employee's Health Insurance Public Art Committee
Community Appearance *General Employee's Retirement Recycling & Solid Waste
System Sand & Spurs Riding Stables
*Community 2< Golf e Marine
Development{CDAC)
X CRA East Historic Preservation *Unsafe Structures
CRA West *Housing Authority of Pompano *Zoning Board of Appeals
Beach
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[ *Financial Disclosure Forim is required, if appointed to serve, upon appointment and upon resignation/retirement.

In addition a Resume may be attached
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" ¢/o 2000
Experience: Léj@/ﬁ%ﬂ/g &ﬂ’ /fof/ m/]MM?Z %/fﬂé’ ’D‘//%Z

(Gd Yo, ond Mw/ﬂMW¥ pes1tncl.; borores pes/
Cstade apen ) Wm%rm/)

Past Positions: L—q’)’/éf’ll /A /45‘5/3%%4# ’f(O S']/lt?)@ £Q> 6;%’% Mﬂf@/)
Campozny Mmger b_Stake Rep, Eage Moratss
Coverament) /4%//5 Mowser , Trizp Seot+ PA.

Hobbies: CO&‘C[/]W% VWO% (€ Aﬁ(b‘@f/ /zgf/l//"/?f a2 /dl /Z“fﬂ‘é'{‘lz)/;&f/
e (nocl%/z/ Lf’é% aetivitirs 1 é‘f’ﬂr/ﬂ%/ /ﬂmm/mﬁ

Peacl D/Sf‘f/( + 7,

Making any false statements herein may be cause for revocation by the City Commission of
any appointment to a Board/Committee.

Signature: C/%/ Date: /Q;/Z _‘,Z’/ (X

Initials of Clerk or Deputy: Date received or confirmed:

Please check one: ___ New Application — Currently Serving on Board __ Updated Information

Note: Application is effective for one year from date of completion. If you have any questions on the above, please call the City Clerk's Office at:
954-786-4611, or send via fax to: 954-786-4095,

G/CC/Adv Brd App Page 2 of 2 12/26/2018




CITY OF POMPANO BEACH
ADVISORY BOARD / COMMITTEE
APPLICATION

City Clerk’s Office Phone: 954-786-4611 Fax: 954-786-4095
P. O. Drawer 1300, Pompano Beach, FL 33061
www.mypompanobeach.org

Mr. Mrs. x Ms. Miss_ Name: Eve Lewis
(Optional)

Residence Information-
Home Address: . (Please keep personal information exempt per F.S. 119.071(4)(d)2.f.

City/State/Zip: | ! — Thank you!)
Home Phone; _ __ Cell Phone:_same

Email.___ L | Fax: __n/a

Business Information:
Employer/Business Name: City of Coconut Creek, City Attorney’s Office

Current Position / Occupation: Assistant City Attorney / Attorney
Business Address; 4800 W. Copans Road
City/State/Zip:_ Coconut Creek, FL 33063

Business Phone: 954-973-6773 Fax:_(954) 973-6790 Email:__elewis@coconutcreek.net
Are you a U.S. Citizen? Yes X No
Are you a resident of Pompano Beach? Yes_ X _No__ Reside in District: 1 2  3X 4 5
Do you own real property in Pompano Beach? Yes_X No
Are you a registered voter? Yes X~ No
Have you ever been convicted of afelony? Yes_ ~ No_X

Current or prior service on governmental boards and/or committees: None as a volunteer

Please check the first box next to the Advisory Boards/Committees you would like to serve on:

X | Affordable Housing X | Education X | Parks and Recreation
X | Air Park X | *Planning & Zoning/Local Planning
Agency
X | Architectural X | Emergency Medical Services | X | *Police & Firefighter's Retirement
Appearance System

X | Charter Amendment | X | *Employee's Board of Appeals | X | Pompano Beach Economic
L Development Council

X | Community X | Employee's Health Insurance | X | Public Art Committee
Appearance

X | *Community X | *General Employee's X | Recycling & Solid Waste
Development Retirement System X | Sand & Spurs Riding Stables

X | CRA East X | Golf Advisory Board X | Marine

X | CRA West X | Historic Preservation X | *Unsafe Structures

X | Cultural Arts X | *Housing Authority of X | *Zoning Board of Appeals

Pompano Beach
X | Nuisance Abatement Board Local Complete Count (Census)

*Financial Disclosure Form
upon resignation/retirement.

G/CC/Ady Brd App Page 1 of 2 6/25/2020

s required, if appointed to serve, upon appointment and




In addition a Resume may be aftached

Education:_University of Florida Dual Major in Telecommunications Journalism & Political Science (Please
see resume attached).

Experience:_| am a Board Certified Specialist in City County and Local Government as defined by the
Florida Bar (Attorney Specialization).

Past Positions: None with the City of Pompano Beach, FL.

Hobbies: Exercising and playing with my children, boating, and going to the beach.

{Note: | work full time and would need to first obtain permission from my employer to attend board

meetings that occur between the hours of 8:30am and 5:00pm on Mondays through Fridays.
Thank you for your consideration!)

Making any false statements herein may be cause for revocation by the City Commission of
any appointment to a Board/Committee.

Signature: gm .. (5&//"9 Datle: (0/2{/20?/0

Initials of Clerk or Deputy: Date received or confirmed:
Please check one: _X New Application ___ Currently Serving on Board __Updated Information
Note: Agpplicaticn is effective for one year from date of completion. If you have any questions on the above, please call the City Clerk’s Office at:

954-786-4611, or send via fax to: 954-786-4085.

G/CCIAdy Brd App Page 2 of 2 6/26/2020




EVE M. LEWIS

Board Certified in City, County and Local Government Law »

EDUCATION

Nova Southeastern University, Shepard Broad Law Center, Fort Lauderdale, FL
Juris Doctorate, May 2011
Cumulative GPA: 3.2/4.0, Cum laude
Honors: Received highest grade in the class award (Book Award) in “Evidence”
Dean’s List: Fall 2009, Winter 2010
Moot Court Workers’ Compensation Brief Writer, Summer 2010
Florida Bar Public Service Fellowship, Summer through Fall 2010
Activities: Certified Legal Intern, State Attorney’s Office,
17" Judicial Cireuit, Spring 2011
Completed over 50 hours pro borno work

University of Florida, Gainesville, FL
Bachelor of Arts in Political Science, May 2008
Bachelor of Science in Journalism (Telecommunications), May 2008
Cumulative GPA: 3.5
Activities. Phi Eta Sigma Honors Society, President, Fall 2007 & Spring 2008
College of Journalism, Ombudsman, Fall 2007 & Spring 2008
Student Government: Vice Presidential Candidate, Spring 2007
Senator for Sophomore Class, Summer 2006
Women’s Affairs Cabinet Director, Fall 2005

ADMITTED TO PRACTICE LAW

State of Florida September 2011 — Present
Member of the Florida Bar in Good Standing

United States District Court Southern District of Florida September 2015 — Present
- Admitted and Qualified to Practice as an Attorney

ACHIEVEMENTS

Florida Bar Board Certified Specialist July 2019 — Present
City, County and Local Government Law

Federal Communications Commission (FCC) Appointee May 2019 — Present
Broadband Deployment Advisory Board (BDAC) Member
Broadband Infrastructure Deployment Job Skills and Training Opportunities;
Working Group Member

Continuing Legal Education Speaker for Broward County Bar Assoc.  June 2017
Government Section Program: “Resolutions, Ordinances, Proclamations, Oh My!”

NIMS FEMA Training Courses 100, 200, 300, 700, 8300 September 2015
FEMA Student Identification Number 0001148883



EXPERIENCE

City Attorney’s Office, City of Coconut Creek, Florida
Assistant City Attorney March 2015 — Present

Attorney assigned to represent the Planning and Zoning Board, as well as the Code
Enforcement Fine Reduction Recommendation Committee, and in the absence of
the City Attorney, the City Commission, Charter Review Board, Redistricting
Board, and conducted annual board ethics training for all boards in the City.
Closely assist all twelve (12) departments to facilitate the goals of the City,

Drafts and reviews countless ordinances, resolutions, policies, service agreements,
collective bargaining agreements, bid documents, work authorizations, bonds,
releases, construction project close-out documents, summons, pleadings, leases,
mortgages, etc.

Litigates circuit court appeals, code enforcement matters, foreclosures,
bankruptcies, class action lawsuits, Equal Employment Opportunity Commission
claims involving the City.

Conducted numerous internal staff training sessions on various topics including,
but not limited to, telecommunications facilities permitting, ordinance/resolution
drafting, and code enforcement case management,

Office of the State Attorney, 17" Judicial Circuit, Fort Lauderdale, FL
Assistant State Attorney, Lead in Felony Trial Unit  October 2011 — February 2015

Tried over 35 criminal jury trials through to verdict and argued over a hundred
substantive and procedural motions.

Successfully managed thousands of cases ranging from misdemeanors to first
degree life-felonies, including contacting victims, coordinating witnesses,
negotiating plea bargains, and researching case law for pertinent legal issues.
Currently assigned to prosecute first degree felony cases, including specifically
classified re-offenders: habitual felony offenders, prison releasee reoffenders,
habitual violent felony offenders, and violent career criminals.

Supetrvise a trial court division of two other prosecutors as the Lead Attorney.

Legal Aid Service of Broward County, Inc., Plantation, FL
Legal Intern for the Special Projects Unit Summer 2010 — Fall 2010

Researched and drafted memoranda and motions involving enforcement powers of
community redevelopment agencies, fair housing, and equal protection issues.
Participated in facets of litigation, including drafting complaints and discovery.
Analyzed federal/state substantive and procedural issues in a class action lawsuit.

Career Development Office, NSU Shepard Broad Law Center, Fort Lauderdale, FL.
Student Intern Summer 2009 -~ Summer 2010

Tabulated statistical data relating to law student recruitment and career placement.
Acted as a liaison to develop programming and events to maintain strong
relationships between the Career Development Office, student body, and outside
employers.

Created promotional materials for weekly career skills workshops.

Office of the University Registrar, University of Florida, Gainesville, FL
Student Assistant to the Registrar & General Office Manager, Fall 2004 — Summer 2008

Researched and cross-checked statistical data pertaining to student registration.
Prepared files, agendas, and reports for the University Faculty Senate.

2



CITY OF POMPANO BEACH
P& mpano ADVISORY BOARD / COMMITTEE
»ﬂbeach APPLICATION
City Clerk’s Office Phone: 954-786-4611 Fax: 954-786-4095 & T
Post Office Drawer 1300, Pompano Beach, FL 33061 o &=
www mpanobeachfl gov ) _
Mr.___ Mrs.___ Ms. -/Mss Name: . A[(] t’lC‘CL ﬂ 1L€ \(S( m ® I
(Optional) - 3
x
Residence Information: = &R
Home Address: ? > \S LO IS{— (’0&/% W e
& =
City/State/Zip: KD” m()lﬂo Reach
Home Phone: O|f‘l{ = %?I 7\ 1({’ Cell Phone:
Email Y curﬁfaw(,oxowf@amd (oM Fax:
Business Information:
Employer/Business Name: I t NL ?nur\(l \CIJIQ ’ fO\e(‘I‘ L,
Current Position / Occupation: CE &,
Business Address:_ 217 ALO ?“Lh (b Uf"
City/State/Zip: \%mmm B@ ol h g 330 O
Business Phone: (S Y - ZL/7 Y364 Fax: Email: | ﬁ}(@{'ﬂﬁramd%ahfe pre Je('Hﬁ
Are you a U.S. Citizen? Yes L/No
Are you a resident of Pompano Beach? Yes IAO Reside in District: 1__ 2__ 3‘_/4__ 5.
Do you own real property in Pompano Beach? Yes No_~
Are you a registered voter? Yes l/ No
Have you ever been convicted of a felony? Yes No l/
Current or prior service on governmental boards and/or committees:
Please make a check next to the Advisory Boards/Committees you would like to serve on:
1 Affordable Housing “Cultural Arts 1 Parks and Recreation
Air Park A Education *Planning & Zoning/Local Planning
Agency
Architectural Appearance Emergency Medical Services *Police & Firefighter's Retirement
System
Nuisance Abatement Board *Employee's Board of Appeals Pompano Beach Economic
Development Council
Charter Amendment Employee’s Health Insurance L J-Plblic Art Committee
Community Appearance *General Employee’s Retirement Recycling & Solid Waste
System Sand & Spurs Riding Stables
L Community Golf Marine
Vi Development(CDAC)
CRA East Historic Preservation *Unsafe Structures
v/ CRA West *Housing Authority of Pompano *Zoning Board of Appeals
Beach
G/CC/Adv Brd App Page 1 of 2 5/12/2016




[ *Financial Disclosure Form Is required, if appointed to serve, upon appointment and upon resignation/retirement.

In addition a Resume may be attached

Education:

Experience:

Past Positions:

Hobbies;

/
e’/’tatements herein may be cause for revocation by the City Commission of
/ any appointment to a Board/Committee.

Making any fals

(

Signature.,

\Lj%k_v M—\ el Date: d{/ ‘,5/ /

i
Initials of Clerk or Deputyi % Date received or confirmed: / /3//

Please check one: ___ New Application _Currently Serving on Board ___Updated Information

Note: Application is effective for one year from date of completion. If you have any questions on the above, please call the City Clerk's Office at:
954-786-4611, or send via fax to: 954-786-4095.

G/CC/Adv Brd App Page 2 of 2 51212016




Awork of artis a
scream of freedom”
—~ Christo, Bulgarian

artist

If art is to
nourish the
roots of our

culture,
society must
set the artist
free to follow

Sarahca Peterson
305 SW 1%t Court
Pompano Beach, Florida, 33060
theroundtableproject@amail.com
(954)821-7196

Professional Profil

To utilize my purpose of creative cultural arts planning to empower people to live
the life they were intended to.

Education, Honors, and Certifications
Blanche Ely High School
High School Diploma, Pompano Beach, FL. 2001

Atlantic Vocational Technical School
Cosmetology, Coconut Creek, FL. 2003

Broward Community College
Industrial Management, Coconut Creek, FL 2004

Ke

Integrate creative lesson plans into standardized curriculum.

Participate In conferences, seminars, and training sessions to keep abreast of
developments in

the field, and integrate relevant information into training programs.
Plan and Instruct each subject area using wide variety of teaching aids,

motivational and implementation strategies to engage students in active
learning.

Incorparate learning modality principles into classroom and individual
instruction.

Implement technological approaches to subject material. Research educational
resources on the Internet. Assist with information retrieval.

Instructed theory classes that engaged students into the learning both theory
and pracfical.

Execute program implementation from conception and follow through with
consumer consensus.

Negotiate contracts for venues, artist and employees,

Develop creative and strategic marketing plans as well as budget each venue
for the entire years.

Implementation of nationwide programs for different employer groups ranging
from 50-50,000.

Physiclan Training and credentialing through ATA, federal and state mandates.

Maintain accurate physician files, and auditing of provider relations files based
onh implemented checklist.

Strong leadership skills and the ability to oversee multiple employees while
expounding upon my exceptional organizational skills,

Digital flyer, poster and ticket creation, printing and distribution
Settle seating disputes or help sclve other customer concerns.

Examine tickets or passes to verify authenticity, using criteria such as color or
date issued

lifications

Computer Skills
Software (IBM and MAC environments): Microsoft Windows, Excel, Microsoft
Word, Outlook, Books in Print, E-mail, Switchboard, Adobe, Working
knowledge of the Internet
System installations and debugging; Fax/printer aperations



his vision
wherever it

takes him.”-|

John F. Kennedy, former
American President

Art is an effort to
create, beside
the real world, a
more humane
world.” — Andre
Maurois, French
Author.

Professional Development

Cosmetology Instructor, June 2011 to September 2011
Bene's International Beauty School, New Port Richey, FL

Observe and evaluate students’ performance, behavior, social
development, and physical health.

Prepare materials and classroom for class activities.

Maintain accurate and complete student records as required by law,
district policy, and administrative regulations.

Establish and enforce rules for behavior and procedures for maintaining
order among students.

Instruct and monitor students in the use and care of equipment and
materials to prevent injury and damage.

Cosmetology Instructor/Evening Lead Instructor April 2013 to November
2014

American Institute Margate, FL

Plan and conduct activities for a balanced program of instruction,
demonstration, and work time that provides students with opportunities
to observe, question, and investigate.

Assign and grade class work and homework.

Use computers, audio-visual aids, and other equipment and materials to
supplement presentations.

Prepare students for later grades by encouraging them to explore
learning opportunities and to persevere with challenging tasks.

Confer with parents or guardians, other teachers, counselors, and
administrators to resolve students' behavioral and academic problems.
Enforce all administration policies and rules governing students.

Assistant Program Director January 2015 to March 2015
Beauty Anatomy Pompano Beach, FL

Plan and schedule programming and event coverage, based on
broadcast length, time availability, and other factors, such as community
needs, ratings data, and viewer demographics.

Coordinate activities between departments, such as news and
programming.

Direct and coordinate activities of personnel engaged in broadcast
news, sports, or programming.

Monitor and review programming to ensure that schedules are met,
guidelines are adhered to, and performances are of adequate quality.

Human Resource Direct./Direct. of Provider Relations April 2015 to May
2016

e-Telmed

Serve as a link between management and employees by handling
questions, interpreting and administering contracts and helping resolve
work-related problems.

Analyze and modify compensation and benefits policies to establish
competitive programs and ensure compliance with legal requirements.
Advise managers on organizational policy matters such as equal
employment opportunity and sexual harassment, and recommend
needed changes.

Perform difficult staffing duties, including dealing with understaffing,
refereeing disputes, firing employees, and administering disciplinary
procedures.

Plan and conduct new employee orientation to foster positive attitude
toward organizational objectives.

Extern Coordinator August 2016 to present
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pempano ADVISORY BOARD / COMMITTEE
P becach APPLICATION

Flod®a's Warmest Wekcoma

City Clerk’s Office Phone: 954-786-4611 Fax: 954-786-4095
Post Office Drawer 1300, Pompano Beach, FL. 33061

www.pompanobeachi;.gov

M Mrs.__\’{ RULUOA L
v ]

Ms.___ Miss Name: Ont
(Optional) i3

A e o T L
City/State/Zip: \)f)m DOND % FL 23060
Home Phone: A%~ Aolo~ (DD cell Phone: 1OY~-8lelo- (K30
Emait_r0on, £6 .« Olomoe. ot nst- Fax SS59=a45-55859

Business Information: OL%LE W%L\ V4N
Employer/Business Name: TEEAT- A.@rw 4_(3 QQQ,

Current Position / Occupation: Aduispr,
Business Address; ‘ 50( 1N &dr‘(\\ LGM
City/State/Zip: Vorrpan® Behn, FL 2060

Business Phone: Lo--30S- S58G Fax AT E3 3147 Email e esue Koatnsine
%ophoo, Conmy s

Are you a U.S. Citizen? Yes_}d No__
Are you a resident of Pompano Beach? Yes_“ No__ Residein District: 1__2_ 3 4-—5__
Do you own real property in Pompano Beach? Yes_ No____

Are you a registered voter? Yes_ ‘" v No__

Have you ever been convicted of afelony? Yes_ _  No __-_/

Current or prior service on governmentai boards and/or committees:

Please make a check next to the Advisory Boards/Committees you would like to serve on:

Affordable Housing W Cuttural Arts FParks and Recreation
Air Park Education *Planning & Zoning/Local Planning
_Agency
Architectural Appearance Emergency Medical Services *Police & Firefighter's Retirement
System
Nuisance Abatement Board *Employee's Board of Appeals Pompano Beach Economic Lo
Development Council 7|
Charter Amendment Employee's Health Insurance Public Art Committee =
Community Appearance *General Employee’s Refirement Recycling & Solid Waste
= System Sand & Spurs Riding Stables
LA Community JGolf Marine
(% &
Development{CDAC) ‘pro
CRA East Historic Preservation *Unsafe Structures
Py ¥ A
" CRA West Y. *Housing Authority of Pompano *Zoning Board of Appeals
Beach
“Financial Disclosure Form is required, if appointed to serve, upon appointment and upon resignationfretirement.

G/CC/Adv Brd App Page 1 0f 2 51112016




Dec 1817 05:58p Heritage Village 9547843147 p.2

A

In addition a Resume may be atlached Q
Education: “W{Zd UGLLP(/( D@R éH & /\ H’lQJ\ /74’
FSU_Gesd. S/3a

Expenencefd J’Ouﬂd@/ Oo(\ IOJrJCQﬂ IQIY)QWCOY\ O@W’lbfl&/)
pu H!uve O%Jem Yo Known Q5 MICQ/‘) f':)fner;c:zm
Resadn Ubedd, Tomumde, of Tle Ise Ero A4y
Borben HQY\AQS{_ UJMQ Teac)ien ofb _)ng&/d %‘/)Q,

Past Positions:

5emen+emj 3] &4, Commu ~ Yo Representios &or pg(ac s
HQH—{—-&(E(C VLHQ&-Q Fown der 8- GOS0

7T

Hobbies: %Chma ]-eaaéw;\sh@ )ﬂ?zn/nq 1s of Qroat- Zﬂtﬂwrf‘a"ﬁ
S me_ N OM pOmmum-f-\{ (ﬂ/-/ofap#&”olﬂoﬂ \fa#(#”& G%/ﬁ
ﬁﬁ/dlnc chCUH’)C D{/\U Aﬁ/’@bﬁﬂak(’ 50710 #i(joér(,/

Making any false statements herein may be cause for revocation by the City Commission of
A/ any appointment to a Board/Committee.

G‘Wﬂé’ /j 4@“1@10@ Date: /ﬁ/léi//—?’
)l I

Initials of Clerk or Deputy:

Signature:l

Date received or confirmed:

Please check one:"'_‘l__N/ewAppIicaﬁon . Currently Serving on Board —_Updated Information

Note:  Application is effective for one year from date of cempietion. If you have any questions on the aoove, please call the City Clerk’s Cffice at:
954-786-4611, or send via fax to: 554-785-4095,

GI/CC/Adv Brd App Page2of2

511/2016-
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e e EIN: 46-1183622
ILE ESU EKO AT!ISIN HERITAGE VILLAGE
1597 NW 7™ LANE
POMPANO BEACH, FL 33060
ileesuekoatiisn@yahoo.com
954-397-1303
IEEA! Corparation. Admits any Person of any Race, Color, National and Ethnic Origin to all the rights, Privileges,
Programs, and Activities Generally Accorded or made Available to Community at the IEEAI Corporation. it does
not discriminate on the Basis of Race, Color, National and Ethnic Origin in Administration of its Educational
Heritage Village Policies, Admissions Policies.

Mission Statements and Goals:

Is to Reintroduce to Africans Born in America, and Abroad who are interested in
Ifa and Orisa Worship in The United States: Considered the Authentic Knowledge
and Practice of Our Ancient Ancestral Spiritual Traditions

(2) To Spread the Teachings of ifa from the Holy City of lle-Ife and Yoruba Land in
general :

(3) To Recreate Divine Networks of Adherents Both Devotee and Awo Whom Wil
Uphold ¥a's Moral and Ethical Dictates.

(4) To Structure Heritage Programs that will uplift the People and in Terms Our
Community.

(5) To Spread the Teaching of Our Ancient Ancestral Ancestors



Dec 1917 06:04p Heritage Village

by

9547843147 p.3

e e T EIN: 46-1183622
ILE ESU EKO AT! ISIN HERITAGE VILLAGE
1597 NW 7™ LANE
POMPANO BEACH, FL 33060
leesuekoatiisn@yahoo.com
954-397-1303
IEEA! Corporation. Admits any Person of any Race, Color, National and Ethnic Origin to all the rights, Privileges,
Programs, and Activities Generally Accorded or made Available to Community at the [EEA] Corporation. It does
not discriminate on the Basis of Race, Color, National and Ethnic Origin in Administration of its Educational
Heritage Village Policies, Admissions Policies.

(6) Identify and Structure Heritage Program and Classes Accordingly to the Needs
of the Village" Gather Instructor who has Great Knowledge and Uphold Ifa and .
Orisha Morals and Ethics.

(7) Heritage Village: Instructor is Elder's in Their Own Rites Located on Many
Region around the Globe” Upon Request.

Marketing:

Ancient Art, Egungun Masquerade, Rites of Passages, Heritage Clothes Designs,
Heritage Cooking Classes, Heritage Jewelry Designs. Yoruba language Classes,



CITY OF POMPANO BEACH

p&mpano ADVISORY BOARD / COMMITTEE
B heach. APPLICATION =

Florida's Warmest Welcome

City Clerk’s Office Phone: 954-786-4611 Fax: 954-786 4095
P. O. Drawer 1300, Pompano Beach, FL 33061 &

www.my ompanobea%org L

Mr. Mrs. ‘/Ms. Miss Name: UQ e 7LQ ) CK/- =

(Optional) -

Residence Information: /\) o
Home Address: ) /7\5/ W Z /F!ffcf()fz

City/State/Zip: i Dmﬂam /émg/? IL’/ OW{/ 3300610

Home 7ﬂone A 943-2742 Cell Phone:_ 934 (/- 75@9
[/U’é‘llfd//] C/(S@/X//‘SW-% M(?'u Fax:

Email;

Business Information:
Employer/Business Name:

Current Position / Occupation:

Business Address:

City/State/Zip:
Business Phone: 5 Fax: Email:
Are you a U.S. Citizen? Yes \/ No _
Are you a resident of Pompano Beach? Yes'_\/_ No Reside in District: 1__ 2 3__ 4_\/ 5
Do you own real property in Pompano Beach? Yes No
Are you a registered voter? Yes_V_ No____
Have you ever been convicted of a felony? Yes_ ~ No |

Current or prior service on governmental boards and/or committees:

Please check the first box next to the Advisory Boards/Committees you would like to serve on:

Affordable Housing Education v/| Parks and Recreation
Air Park *Planning & Zoning/Local Planning
Agency
Architectural Emergency Medical Services *Police & Firefighter's Retirement
Appearance System
Charter Amendment *Employee’s Board of Appeals Pompano Beach Economic
Development Council
Community Employee’s Health Insurance Public Art Committee
Appearance
*Community *General Employee's Recycling & Solid Waste
Development Retirement System Sand & Spurs Riding Stables
CRA East Golf Advisory Board Marine
CRA West Historic Preservation *Unsafe Structures
Cultural Arts *Housing Authority of Pompano *Zoning Board of Appeals
Beach
Nuisance Abatement Board Local Complete Count (Census)

*Financial Disclosure Form is required, if appointed to serve, upon appointment and
upon resignation/retirement.

G/CC/Adv Brd App Page 1 of 2 6/25/2019




In\addltlon a Resume may be attached

Education: Gfdjt/ﬂé ()‘ﬁ/ﬁm/)m/m /%ﬁdﬂé S;//MJI” #4//) /?7")
/{ , J)E’we /{van ?)&Co (émm U/ %6

Experience: ﬁrmer Em/)/ [1)0e ( /é{ﬁ% meﬂC{m BMJI
/ Dhlic L,OJF&

Past Positions:

Hobbies: 7;@/eﬂbq ; J;/éé/f/fji ] S}/MﬁLé

Making any false statements herein may be cause for revocation by the City Commission of

p any appointment to a Board/Committee.
SlgnatUr\ | 4 e ﬂﬂz(p/w Date: 5)/ / 7/ 24/ ?

Initials of Clerk or Deputy: Date received or confirmed:
Please check one: ___ New Application __ Currently Serving on Board ___Updated Information
Note: Application is effective for one year from date of completion. If you have any questions on the above, please call the City Clerk’'s Office at:

954-786-4611, or send via fax to: 954-786-4095.

G/CC/Adv Brd App Page 2 of 2 6/25/2019




CITY OF POMPANO BEACH .

ADVISORY BOARD | COMMITTEE oFFitsty T SR BEACH
o hearh APPLICATION 134

Flarida's Warmest Welcome C|ty Clerk,s Ofﬂce Phone 954'786"4611 Fax 95 9gg_gogpé “ 22

Post Office Drawer 1300, Pompano Beach, FL 33061
www.mypompanobeach.org

Mr.u/Mrs. Ms._~_ Miss Name: !\/\(\F (AR b\ ‘\(\Q\E‘@"‘g\\)&’

(Optional)

Residence Information:

Home Address: all Nw b kve
City/State/Zip_ 79 Wpeong DUV TV 232040
Home Phone;_SAS A - ) [AY A LA i Cell Phone:___ S XY™\ . sy O™ C
Email,_Q | fw\ QS T &t @ C\W\k\)f Fax:
Business Informatlon

Employer/Business Name: 7644 [ ”F\ ﬂ-&/k 300“ s
Current Position / Occupatlon Rr \ 22 \A RN

Business Address S0 N W (ohve

City/State/Zip:_ Y owsDhno B & 1 y Cr 3000

Business Phone;_ A\ SH oS- _">’] L5 Fax: o Email:_{(D \C\MQM \9(\\'@
' L,
B
Are you a U.S. Citizen? Yes\/ No S
Are you a resident of Pompano Beach? Yesy—"_ No Reside in District: 1__ 2__ 3__ 4_‘_/5_
Do you own real property in Pompano Beach? Yes Noy/

Are you a registered voter? Yes 14 No P

- Have you ever been convicted of a felony? Yes No_]/

Current or prior service on governmental boards and/or committees:

Please make a check next to the Advisory Boards/Committees you weuld like to serve on:

v/| Affordable Housing {71 Cultural Arts Parks and Recreation
Air Park J/Education ¥ *Planning & Zoning/Local Planning Agency
_ J-Architectural Emergency Medical Services *Police & Firefighter's Retirement System
Appearance
Budget Review *Employee’s Board of Appeals | Pompano Beach Economic Development
- " Council
Charter Amendment Employee’s Health Insurance Public Art Committee
Community Appearance *General Employee’s Retirement Recycling & Solid Waste
System Sand & Spurs Riding Stables
,*Community Golf Marine
Y| Development
,/CRA East Historic Preservation V1 “*Unsafe Structures
" CRA West ~Housing Authority of Pompano .-*Zoning Board of Appeals
V ' #| Beach Y
*Financial Disclosure Form is required, if appointed to serve, upon appointment and upon resignation/retirement.

G/CC/Adv Brd App Page 1 of 2 ' 10/12/2012




In addition a Resume may be attached
Edgcation: % - (,\ . \A\ g'm C;«’\‘,'i) \975\’} ? Q—\‘}\«\ \% M C\"Ns\év\.e\»\

Experience;__ D\~ 1 WU - ,QJ%Q,QJ\)\L\/\Q__Q et % SO W\M\'{
- 3 \ ) k)
{)P/x X< %}\m | ~J
P?_St Positions: ﬁ \\J"W\’V;\ G})w _ ,\\Q\j\ 'E_}GM Cr VA
Ao yger ne b B - Jiparvees Ao (e
Lsagd MM < | |

Hobbies: C‘/M W M Oy /‘} ‘“&f\f@)‘)"% Ao 5
A\ Oy b OO

Making any false statements herein may be cause for revocation by the City Commission of
any appoin,tmeqt\to a Board/Committee.

Signature: (\@ | .:i\/) Date: [/ 2% |13

" Initials of Clerk or Deputy: Ka Date received or confirmed: 1/21/15

Please check one: ___ New Application ___Currently Serving on Board _X Updated Information

Note: Application is effective for one year from date of completion. If you have any questions on the above, please call the City Clerk’s Office at:
954-786-4611, or send via fax to: 954-786-4095.

G/CC/Adv Brd App Page 2 of 2 10/12/2012
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" Marcus McDougle & 971 NW 6 Ave, Pompano, Florida 33060

tagmail.com . W (954) 825-3769

Youth Development Consultant
Offering over ten (10+) years of developing programs that specialize in youth mentoring and guidance experience with a
unique events planning background. Working knowledge of substance abuse, behavioral and performance, learning and
motivation of children and young adults as it relates to their varied life situations. Qualifications also include proficiency
in working within the Department of Children and Families, county and city court systems as a children advocate.
Possess the knowledge, skills, and abilities to efficiently provide proactive methods Jor treatment, rehabilitation of mental

dysfunctions and overall guidance for children and young adults.

HIGHLIGHTS OF ACCOMPLISHMENTS: _
e Program development for troubled children and young adults involved in juvenile, foster care and sports.
* Developed and facilitated community events such as health fairs, family crisis and job/life skills. CPR, First Aid,
hand to hand combat, physical and mechanical restraint
‘Recipient of the ‘2007 Mentor of the Year’ when working with Palm Beach Elementary School Mentor:

* Recipient of the “Assistant Coach of the Year” for two consecutive years (1997 and 1998) for working with Pop
Warner team representing Daytona Beach Buccaneers
 Associated with Professional Development Group

VALUE ADDED:

* Consistently apply critical thinking skills and good decision making abilities in business through deductive and
sharp inductive reasoning ability. ' '

® Possess and utilize active listening skills to assure clear and concise communication is maintained.

* Practice discipline, energetic, enthusiastic, goal-oriented, problem sensitivity and management skills.

*  Exhibit responsible, self-motivated atfributes and complemented by key organizational skills.

* - Work efficiently with Microsoft Office including Word, Excel, Outlook and PowerPoint.
EXPERIENCE:
2005-2013 PlayersFirst, Inc.
Event Planner/Coordinator Fort Lauderdale and Miami, Florida

Worked directly with HOT105 Radio personality, City of Oakland Park, City of Pompano, Land Rover Dealership,
Stocker McDougle of the Miami Dolphins, The Jerome McDougle and NFL Friends to arrange and implement several key
sporting events. Coordinated services for events, such as accommodation and transportation for participants, facilities,
catering, signage, displays, special needs requirements, printing and event security. Plan and develop programs, agendas,
budgets, sponsors, and.services for each sport and health related event. o
* Achieved success with “The Good Life” which was a health fair event including health care, social services and
other professional providers, displayed Brazilian Martial Arts, and provided free health snack giveaways to raise
awareness on individual health.\ N :
* Implemented 3 on 3 basketball tournaments, 7 on 7 Flag Football Challenge which raised funds for school
supplies dispersed at the conclusion of the event . :
* Coordinated three (3) day event for at-risk youths which included 1% Football Camp held on South Beach and the
Orange Bowl raised awareness for service that serviced substance abuse, mental health, developmentally °
challenge youth and young adults T

| 2008 -2010 _ Spectrum Programs, Inc./Miami Behavioral Health Center (MBHC)

Milieu Counselor " Miami, Florida
Supervised, mentored and counseled young adults dealing with substance abuse and mental health issue within the court
system. Encouraged young adults to express their feelings and discuss their lives, helped them develop insight into
themselves and their relationships. Processed the paper work associated with documenting client’s behaviors and
progression. Evaluated young adults, individually and in group sessions, to assist in overcoming dependencies, adjusted to
life, and made changes. Developed and implemented treatment plans based on evaluations and clinical experience.



o Marcus McDougle i 971 NW 6 Ave, Pompano, Florida 33060
v R (954) 825-3769

2001 —2004 ‘ ' _ ‘Community Base Care
Case Manager - Daytona Beach, Florida
Working directly with Volusia County’s Department of Children and Families, court system, legal department and law
enforcement. Resolved family crisis that directly involved at-risk children and their families. Advocated for the at-risk
children/youth by acting as a liaison between the court system and the families in care. Educated children/youth and
families about mental illness, abuse, medication, and available community resources. Monitored, evaluated, and recorded
client progress with respect to treatment goals. Modified treatment plans according to changes in children/youth status.
Increased social work knowledge by reviewing current literature, conducting social research, and attending seminars,
training workshops.

EDUCATION: ‘ ' '
Graduated May 2002 Bethune-Cookman College
Bachelors' Degree in Sociology and Psychqlogy (earned) v Daytona Beach, Florida

Received F_ootball Letterman in Spring 1993 and Fall 1995

Graduated June 1992 Blanche Ely High

High School Diploma (earned) ' Pompano Beach, Florida
- State of Florida 2010 State of Florida

Certified in early childhood development Pompano Beach, Florida

HIV awareness " o ‘

HIPAA '

Crisis Intervention
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CITY OF POMPANO BEACH

pL0¢g

pémpano: ADVISORY BOARD / COMMITTEE &
S heach. APPLICATION =
City Clerk’s Office Phone: 954-786-4611 Fax: 954-786-4095  °
Post Office Drawer 1300, Pompano Beach, FL 33061 -
www.pompanobeachfl.qov )

e o
Mr._v"__ Mrs. Ms. Miss Name: P PN o oo
(Optional) lOf’\L( Qrvi

Residence Information:
Home Address: 213 NW 15" Street

City/State/Zip: Pompano Beach Florida 33060

Home Phone: n/a Cell Phone; 754-423-9711

Email:tonyparrishtp@gmail.com Fax: n/a

Business Information:
Employer/Business Name: Southeast Trucking

Current Position / Occupation: CFO

Business Address: 317 NW 11h Street

City/State/Zip: Pompano Beach FL 3330

Business Phone:N/A Fax:n/a

Are you a U.S. Citizen? Yes__v__ No
Are you a resident of Pompano Beach? Yes_ v No Reside in District: _4 - v

Do you own real property in Pompano Beach? Yes__ v No
Are you a registered voter? Yes_v No

Have you ever been convicted of a felony? Yes No Vv

Current or prior service on governmental boards and/or committees:

Email:tonyparrishteepee@gmail.com

Please make a check next to the Advisory Boards/Committees you would like to serve on:

v'| Affordable Housing v'| Cultural Arts v'| Parks and Recreation
Air Park v’| Education v'| *Planning & Zoning/Local Planning
Agency
Architectural Appearance Emergency Medical Services *Police & Firefighter's Retirement
System
Nuisance Abatement Board *Employee’s Board of Appeals v’| Pompano Beach Economic
Development Council
Charter Amendment Employee’s Health Insurance v'| Public Art Committee
v'| Community Appearance *General Employee’s Retirement Recycling & Solid Waste
System Sand & Spurs Riding Stables
v'| *Community Golf Marine
Development{CDAC)
v'| CRA East Historic Preservation v'| *Unsafe Structures
v'| CRA West v'| *Housing Authority of Pompano v'| *Zoning Board of Appeals
Beach
G/CC/Adv Brd App Page 1 of 2

5/12/2016
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In addition a Resume may be attached

Education:

Kaplan University — Ft. Lauderdale, FL
10/2015

Master Business Administration (WVBA)

Texas College, Tyler, TX
Bachelor of Science Degree, Business Administration / Accounting

Experience:

Past Positions: Mount Calvary Baptist Church Advisory Board; Mount Calvary Baptist Church Finance Commiittee

Hobbies: Reading Writing, and Arithmetic
Making any false statements herein may ause for revocation by the City Commission of
any appointment to a Board/Committee.

Signature: Tony A Parrish _~—C~ Date: January 25, 2019

Initials of Clerk or Deputy: / ( Date received or confirmed:

Please check one: ___ New Application ___Currently Serving on Board ___Updated Information

G/CC/Adv Brd App Page 2 of 2 5/12/2016




Tony Parrish
213 Northwest 15" Street, Pompano Beach FL 33060
(754) 423-9711 O tonyparrishtp@gmail.com

SUMMARY OF QUALIFICATION
% Accounting Software: QuickBooks Pro, Peachtree, FLAIR, Robin Soft, PeopleSoft,

% Accounting knowledge: cost accounting, financial statements, bookkeeping, AR and AP, S & P,
Campus-Vue, National Student Loan Data Systems, COD

% Knowledge of the Department of Housing & Urban Development (HUD), Community Development
Block Grants, and SHIP grant processing, case management

% Microsoft Office, Microsoft Dynamics-NAY, Campus Vue, Regent 8, e-commerce, case management

EDUCATION & CERTIFICATIONS

NRF Foundation Customer Service and Sales Certification 0772017
Certification Number TP154600333110

Kaplan University — Ft. L.auderdale, FL 10/2015
Master Business Administration (MBA)

Florida Atlantic University — Boca Raton, FL 08/2003

Occupational Safety and Health Administration Licensure (OSHA) Certified Project Manager/
Estimator

Texas College, Tyler, TX 05/1999
Bachelor of Science Degree, Business Administration / Accounting

PROFESSIONAL EXPERIENCE

Global Response Margate, FL &Teleperformance / Centene, Boca Raton, FL 10/2015 - 12/2018
Health Insurance Analyst / Billing, Payment, Claims, Finance Coordinator
¢ Audit medical records, review administrative claims and analyze data and interventions for quality
improvement studies and activities
¢ Participate in the development of reporting and data outcome reports.
¢ |dentified best practices, research new processes and recommend program/ plan enhancements for
members
¢ Function as a liaison between members and the company related to clinical initiatives and technical
guidance
¢ Gather data and compile various utilization and quality improvement reports
Educate members to foster compliance with program and positively impact cutcomes

¢ Develop and modify case management of plans in conjunction with member, member's family and
managing physician

Kaplan University, Ft. Lauderdale, FL 08/2008 - 01/2015
Financial Aid Officer /Student Finance Coordlnator

¢ Counseled borrowers regarding the requirements for deferment, forbearance, rehabilitation and
consolidation options

¢ Case manager Processed manual award letters / Provided accurate lending options

» Obtained completed deferment and forbearance forms from borrowers and submitted them to the
appropriate servicers in accordance with department guidelines

¢ Case Management Tracked and reported contact and cure activities in accordance with departmental
guidelines

e Achieved the weekly, monthly and quarterly cure and activities goals set by management

s Acted as liaison between the student borrower and the loan servicer to obtain verbal forbearances and to
update borrower information

e Cooperated with quality assurance in all review and process refinement activities



Tony Parrish’'s Resume (Cont.)

Florida Atlantic University, Boca Raton, FL 10/2005 — 10/2007
Payroll Accountant
Responsible for utilization standard examining procedures and methods in the performance compilation and
detailed examination of financial and related institutions regulated by the Department to ensure that all of the
provision of the State statutes and regulations pertaining to the conduct of their financial activities are being
complied with.

e Responsible for preparing audit reports to the Asscciate & Assistant Controller / Performed detailed

auditing functions
* Responsible for auditing for employment contracts
e Responsible for aligning proper payment procedures to contracted state vendors

Florida Department of Transportation, Ft. Lauderdale, FL 12/2003 - 05/2005
Financial Analyst / Accounting Examiner / Auditor (A1A Employment & State)
¢ Responsible for preparing and submitting final examination reports, case management, and documentation
¢ Responsible for reporting accurate and dstailed encumbrance ledgers
¢ Responsible for aligning proper payment procedures to contracted vendors
¢ Performed detailed auditing functions

City of Hollywood Finance & Community Rehabilitation, Ft. Lauderdale, FL 10/2002 - 06/2003
Junior Accountant (A1A Employment Agency)
Responsible for assisting Senior Accountant with analyzing financial data, forecasting revenue and expenditures
information, and preparing reports for the subsequent issuance including: State Housing Initiatives Partnership
(SHIP), Redevelopment Loan Program (PLF) information, and preparing reports for the subsequent issuance

¢ Maintained all loan files and invoices for payment files

¢ Responsible for the preparation of legal contracts for final disposition

¢ Processed insurance for loans and lien requirements

e Case management of individuals applying for city grant loan

University of Fort Lauderdale, Ft. Lauderdale, FL 05/2000 - 1072002
Director of Student Services, Bursar, Assistant Bursar
¢ Responsible for the preparation of wage and salary distribution for Faculty and Staff.
¢ Within nine months promoted from trainee position to provide support to a high-profile management
Supervised multi document filings / case management, for international students, coordinated a team of
several employees to ensure timely and accurate filings
¢ Administered several grants Designed and assisted in the research of grant, scholarship funding
s Provided fraining to staff, regarding grant preparation and procedures, computer applications and university
license requirements
Performed accounts payable and receivable duties
e Shared responsibility, preparing long-range and short-range economic forecasts, case management which
allowed the university to move forward

e Responsible for submitting weekly written reports, to the Chairman and President

Kirby Vacuums of Oakland Park - Sales
¢ Sales and financing responsibilities of high end vacuums, with prices beginning $1,200

Outreach Broward — Behavioral Group Home

e Provide overall program case management of the residency program. Meet regularly with the
administrative director of medical education and the program director concerning program management
issues and activities and the status of special projects.

2 | Page



CITY OF POMPANO BEACH
ADVISORY BOARD / COMMITTEE
APPLICATION

City Clerk’s Office Phone: 954-786-4611 Fax: 954-786-4095
Post Office Drawer 1300, Pompano Beach, FL 33061
www.mypompanobeach.org

¥ ?{g}'_ﬁﬁk" (?‘

s
Mr. / Mrs.___ Ms.___ Miss__ Name: g%ﬁ/}éﬂ @ﬁ/e‘%
(Optional) ’
Residence Information: '
Home Address: Jb &) A us 744 Tt
City/State/Zip; ,ﬁﬁwﬁ/‘,«wb fospoh  EL sty 2 2o
Home Phone: é'fi 5 4% - LB AT Cell Phone: @fﬂl/_ @M
Email; ﬁzi‘)z 2ézg é’lé'i% < o] Losm  Fax |
Business Information: . ; ' R
T Employer/Business Name: fd‘z‘ Jewr Irmae  TASEe€lsas
Current Position / Occupation:; G ) EF
BusinessAddress:____Jlz &/ 71 (¢5 PPl ren
CiyrStatelZip___ Jlrnt fume  for prh | Flti el 2206
Business Phone:_42'«f- & 302 2% ] Fax Email.__Zz/ 5 he Mo £

Are you a U.S. Citizen? Yes A

Are you a resident of Pompano Beach? Yesi~"

e

Do you own real property in Pompano Beach‘? Yes V/iio

Reside in District: 1

No

Are you a registered voter? Yes

Have you ever been convicted of a felony? Yes

/ﬁ’&f LT pge,

&

No/

Current or prior service on governmental boards and/or committees: Lo £JL
—
Please make a check next to the Advisory Boards/Committees you w: like to serve on:
Affordable Housing Cultural Arts Parks and Recreation
Air Park Education *Planning & Zoning/Local Planning Agency
Architectural Emergency Medical Services *@oe & Firefighter's Retirement System
Appearance < ) .
Budget Review *Employee’s Board of Appeals A Pompano Beach Economic Dévelopment
. “. | Council
Charter Amendment Employee’s Health Insurance Recycling & Solld Waste
Community Appearance *General Employee’s Retirement Sand & Spurs Riding Stables
e System
t}*Community Golf Marine
Development
CRA East Historic Preservation *Unsafe Structures
e
CRA West |_*Housing Authority of Pompano *Zoning Board of Appeals
Beach
*Financial Disclosure Form is uired, if a inted to serve, upon a intment and u resignation/refirement.

G/CC/Adv Brd App Page 1 of 2

6/23/2010




In addition a Resume may be attached

Education_____Z /. v ﬁz?{_ggz{_ﬁi-é&?/

Brloalic. iPcatiwiye] Esalic L 2> Cpt dec S

Elec/, o cof  {e5ie, 7 5

Experience: ﬁg/ﬂ(/ é’*?ﬂ bf;ﬂjﬂ/ﬁ/cf //&41;1 Z /757,&1 Loz .
ffi» Sechr ot LE Lpmnl Flimbe [orme,

L i e gﬁf& /D SG5 s oy Afon

Past Positions:_ /22,7 ¢

" Hobbies: love fo frolds Looat 2 A/’w Lrisliy Lot

Making any failse statements herein may be cause for revocation by the City Commission of
any appointment to a Board/Committee.

 Signature: }ZQ&;& % é bzl Date; 7/ .7«9,/ £/

", 7 . » 7
initials of Clerk or Deputy: /’Z;f’ : /ka -Date received or confirmed: fMﬁ
) % | 71/16/15
Please check one: _L/:ew Application ___ Currently Serving on Board __Z(_ Updated Information

Note: Application is effective for one year from date. of completion. If you have any questions on the above, please call the City Cleri’s Office at:
854-786-4611, or send via fax to: 954-786-4095.

G/CC/Adv BrdApp Page 2 0f 2 6/23/2010



HamAsc
Typewritten Text
/ka

HamAsc
Typewritten Text
1/16/15

HamAsc
Typewritten Text
x

HamAsc
Typewritten Text


N
i
—

05/13/2011 22:51 #032 P.001/002

 GICCiAGv-B1 App : Fage ] of 2 : 812312010

CITY OF POMPANO:BEACH
ADVISORY BOARD / COMMITTEE
APPLICATION

Gity Clerk's Office Phone: 954.786-4611 Fax: 854-786:4085.
Post.Office Drawer 1300, Pompano:Beach, FL. 33061
WWW. mypompanobeanh.org

M, _Z Mes.__ Ms,___Miss__  Name: J Ol )( E&H
(Optiohal)

Residénce Uyformetian: |
s'r-l"a’a?-ne Address:, e 00 AL W S = CZLA/—K
City/State/Zip:, 7914(/!44/ o Joely Q ( 32060

Home Phone: (?Szi[} 7‘/(; 5_5-/ 7 ' Cell-Phone! (75 ‘t’) éO "7,/6 ?5"‘

Emall:___ AL/ A-‘ - Fax: ":"/ﬁ- )
Business. i n: - _ '
Employer/Business Name: Z@jﬁf ved
Current Position / Oecupation:, e
Business Address;
City/State/Zip: T
Business Phone: o Fax: e Email:
[
‘Are you a U.S, Cltizen? Yes __/ No___ | .
Are you a resident of Pompano Beach? Yes_g< No Reside InDistict. 1__ 2. 3./@] Ab__
Do you own rgal properly In Pompano Beach? Yes; No,
Are you a registered voter? Yes ¢ Ng
Have you ever haen convicted of a felony? Yes No V
Cutrent or prior service on governmental boards and/ar committees:, J{%ﬂ
- Piease make-a check next to the Advisory Boards/Committees you would like to serve on:
[ Affordabla Housing Cuttural Arts~ 3 Parks and Recreation
Air Patk Education *Planning & Zoning/Local Planni T
Architectural Emeraency Medical Services *Police & Firefighter's Retirarnent System
|| Appedrance - . '
Budgt Review - | *Emplovee’s Board of Appeals ompane Beach Economic Development
. Counell '
‘Charter Amendihent Emplovee's Health insurance Réeyoling & Solid Waste,
Cormnmunity Appearance *General Employee’s Retiramant | Sand & Spurs Riding Stabies
. System , :
*ommunity Golf Matine
Development : )
“CRA East ' Historle Preservation *Lingafs Strudtures
CRA West *Housing Authority of Fﬁnpano Bring Board of Appeals
Beach . S
on appoiniment aitd upon resighation/fetirement,

e



From:

o

{2

20
)

05/1
® (

N

11 22:52 #032 P.002/002

_ Education: gtév DESV&“E: ravys 5\/40 yﬂ{/dc‘»(

in addition a Resume may be atiac

Experiénr;e:

Past Positions:

Hobbies: (:;“54//y£$

Making any false statements herein may be cause for revocation by the City Commission of
any appointment to a Board/Commilttee. ‘

Signazum:ob /i ‘%%A Date: _@// 7{/ //
' 4

Initials of Clerk or Deputy: JMO/ ka Date received or confirmed: «3(’ 1/54 /o
1/16/15

Pleass check ane Anw Application — Currently Sorving on Board _)S_ Updated information

Note: Application |s afiective Tor one yaat i
854.788~6811, or send via fax to, 854-788-4085.

. BICCIAdY Brd App Page 2 of 2 Br2as2010



HamAsc
Typewritten Text
ka

HamAsc
Typewritten Text
x

HamAsc
Typewritten Text
1/16/15


- &
CITY OF POMPANO BEACH
ADVISORY BOARD / COMMITTEE
APPLICATION

City Clerk’s Office Phone: 954-786-4611 Fax: 954-786-4095
Post Office Drawer 1300, Pompano Beach, FL 33061
www.mypompanobeach.org

Mr.___ Mrs. / Ms.___ Miss Name: _éfl/l")ﬁ.ﬂ M. G nqw wh

p o —
DS, |

(Optional)
S e |00 g0 un Cirle
City/State/Zip: chgam beah L A%069

Home Phone: q D4 - 545 - 2030 ' Cell Phone: 95 Y- M o-{ oL
Email: AUY N gindey (N @ libertytay emeaxe Q541823 -5%42

Business Information:

Employer/Business Name:___ U-/bf/i’ {’U TM (76" (V%<2

Current Position / Occupation: W\ aw LM ling Divutov

Business Address:__| 0 OO E. Af’laﬂﬂ}/ &[Ud 6%'74" (Z
City/State/Zip: ?D‘MDMD beath , FL 3H0L0
Business Phone: Q‘5‘4 '1“375"5 %93 Fax: Q5q 193-5342  Email: ‘17%‘7‘1!\6{\“ 6[{’}’ '-U"'@
wherti ‘ﬁm cevn

Are you a U.S. Citizen? Yes X No

Are you a resident of Pompano Beach? Yes X No Reside in District: 1__ 2 3_ 4
Do you own real property in Pompano Beach? Yes_X_ No

Are you a registered voter? Yes X No

Have you ever been convicted of a felony? Yes No X

Current or prior service on governmental boards and/or committees:

Please make a check next to the Advisory Boards/Committees you would like to serve on:

Affordable Housing Cultural Arts X Parks and Recreation
Air Park Education *Planning & Zoning/Local Planning Agency
Architectural Emergency Medical Services *Police & Firefighter's Retirement System
Appearance
Budget Review *Employee’s Board of Appeals Pompano Beach Economic Development

. . Council
Charter Amendment | Employee’s Health Insurance Recycling & Solid Waste
Community Appearance X *General Employee’s Retirement Sand & Spurs Riding Stables

' System
*Community Golf Marine
-Development
CRA East Historic Preservation *Unsafe Structures
CRA West *Housing Authority of Pompano *Zoning Board of Appeals
Beach -
“Financial Disclosure Form is required, if appointed to serve, upon appointment ‘and upon resignation/retirement.

G/CC/Adv Brd App Page 1 of 2 6/23/2010




In addition a Resume may be attached
Education: A5 [Desyee Bysward ol l&ﬁ& Fushivn Mareh wsm , Addctions]

Collrry &mﬂe(.uso«fb’, foward Businem D&";feﬁ Mudiple wapweywaem
V.5, Dﬁﬂud Covkri bwkisus Cowrse ?VWM&HBTA.CW’;C v spiies le Licen o
Experience: MQ(WD\LC{ /"t‘ﬁouu’& ok Madenzie Financiad ( h{u FM»dd)
fpowaﬂtzw,a n M«cw Atz Held a senien (o [ieense, "Dussed

~Hu. vV D@RM WnWW\ Pams Overview Covex ‘mv’fed oyt

) o F Protemsiona{ AdwinisAratovs 4 keeovd
P?st %sntlo si_Mar X o Dicettov Lojgrmneh u,bezr%q laacéeruwa

'Vmomm fb,m el ey éw 6&[@‘6@&@9 ,AAmméhfu,t’cM OFP@MMW
Pocs Lot &Wperﬂ'wjﬂh Tvamaition lm&vlu(u’qmq Bowkd with

I\SWW@ML( Htmaé Ccf’maéfgdaa{ [uaawt’na%[ Bmt 5%@&%&;%

Cowpwlers, {,wmwi) i sils,

Making any false statements herein may be cause for revocation by the City Commission of
any appointment to a Board/Committee.

Signature: ZUVBV\ M@Wﬁ{wwﬁ‘ Date: CW"[M' 81 wl\

Initials of Clerk or Deputy: /’@— Date received or confirmed: Z/ﬂ; // /

Please check one: __*_/_ New Application ___ Currently Serving on Board ____Updated Information

Note: Application is effective for one year from date of completion. If you have any questions on the above, please call the City Clerk's Office at:
954-786-4611, or send via fax to: 954-786-4095.

GICC/Adv Brd App Page 2 of 2 6/23/2010
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City of Pompano Beach, Florida

In order to assiet the City Commission in making Municipal Board/
Committee Appointments, the following information is requested:

NAME OF BOARD/COMMITTEE: /{e,cruc}wﬂ
NAME OF APPLICANT: ﬁANK Sqqmm\,

AGE: _UNDER 20: _ 21 - 35 35 - 50 OVER 50 L~

544 .v"“Q%C\DfiveJ ___ PHONE __972 03 2/

HOME ADDRESS:
Z1P CODE {>060 OCCUPATION: ﬂLm,, O")clcc.
s 7
RETIRED:

BUS INESS @DRESS: li"/?ﬁ S £ Mlintie bl A /fm./ p, PHONE 73 3¢5

ARE YOU A REGISTERED VOTER? __Y'&25  ARE YOU A CITY RESIDENT? YED

HOW LONG HAVE YOU BEEN A CITY RESIDENT? 5" 7/,{)
St Ve ™ pue /’m,w Bevek FL [coiity)

PREVIOUS RESIDENCE:
ARE YOU A UNITED STATES CITIZEN? o
ARE’ YOU PRESENTLY SERVING ON ANY OTHER CITY BOARD/COVMMITTEE? El/d

IF YES, -PLEASE LIST NAME:

.‘- .

WOULD YOU CONSIDER SERVING ON ANY OTHER CITY BOARD/COMMITTEE? _ A/

IF YES, PLEASE LIST NAME:

Tha Cay of 1'0mPanc Basth o An CQuat Onoor luny [ enpityer Ang Doat Not Dvit rwnnate On The Ba by OX 14an0<sPNod Stany



" BOARD/COVMITTEBE APPLICATION

PAGE 2

No_

HAVE YOU EVER SERVED ON A CITY BOARD OR COMMITTEE?
IF YES, PLEASE STATE NAME OF BOARD OR COMMITTEE:
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	Tanya Manfredi Resume 2021
	SKILLS & ABILITIES
	 Experienced leader in health care information systems and clinical facing IT applications. 
	 Experienced with large-scale enterprise system of systems integration and deployment and support for commercial hospitals and DOD military treatment facilities.
	 Successfully plans and directs applications teams and activities related to the design, development, implementation and maintenance of advanced clinical and Revenue Cycle applications for Cerner, MEDITECH and Siemens EMRs within an IT shared services model.
	 Executes IT initiatives and leads teams to ensure optimal outcomes and adoption of new processes.
	 Works with C Suite, ICS leadership, CMIOs and clinical analysts to determine build plans, vendor system capabilities, project risks, build needs, resources, and processes to support physician workflow and applications within the acute EMR. 
	 Acute patient safety issue identification, communication, coordination, resolution.
	 Experienced in incident commander and communications for large scale EMR system disruptions.
	 Experience in leading implementation and support of EMR teams on multiple platforms.  
	 Knowledgeable of regulatory implications to the EMR and provider workflows.
	 Effectively lead, mentor and coach a large highly skilled, engaged and successful team of diverse analysts.  
	 Manages the applications groups while ensuring all business standards and service level agreements are achieved.

	PROFESSIONAL EXPERIENCE
	LEIDOS/LEIDOS PARTNERSHIP FOR DEFENSE HEALTH                               4/2020 TO PRESENT
	Defense Healthcare Management System Modernization (DHMSM) Program
	DHMSM Technical Project Manager
	 Provide project management and some oversight to the management of MHS GENESIS operating environments, including production, pre-production, build, and training environments. 
	 Conduct presentations to senior program leadership to inform impact assessment and analysis of alternatives. 
	 Track configuration management baseline of each environment in accordance with DOD policies and procedures. 
	 Maintain existing processes and procedures for executing environment strategy; evaluate processes based on feedback during execution from internal and external stakeholders. 
	 Provide oversight and management of project resources for systems engineering lifecycle activities.
	 Project manage the following:
	o EHR system interface configuration/implementation and operation 
	o Requirements interpretation and decomposition
	o Software development methodologies, including testing
	o Cybersecurity implications
	o Commercial and DOD release management methodologies.
	LEIDOS/ TRINITY HEALTH PROGRAM                                                            5/2019 TO 4/2020
	Manager Cerner Clinical and Revenue Cycle Applications
	 Directs day-to-day operations of associates assigned to support specific technology, or system solutions.
	 Leads a team of highly engaged, autonomous analysts with an excellent reputation for service excellence and customer support.
	 Works closely with team members on learning and development plans, in order to provide clients with “application experts” for consulting, programming, implementation and ongoing support services.  
	 Responsible for resource planning and management, utilizing ITS planning tools to effectively manage team resources required for support and project needs.  Manages full product lifecycle, from inception/charter to sunset and oversees the support and growth of applications while adhering to service quality guidelines and metrics.  
	 Advises staff on standards, policies, and procedures, technical problems, priorities and methods.  
	 Responsible for Executive and Manager on Call duties which include leading, facilitating and communicating during large scale EMR disruptions.
	 Responsible for evaluating the quality of staff throughout the project life cycle to ensure completion of client commitments within predicted time, scope and cost according to Information Technology Services (ITS) standards. 
	 Responsible for supporting and cascading the Leidos strategic vision, ensuring team members understand their role/relationship in adhering to, supporting and meeting the established objectives.
	 Leads and documents Root Cause Analysis for system level downtime or disruption for processes supported by the Physician Services team.
	 Acts as a resource for questions or issues, and serves as an escalation point for resolving complex issues or situations
	 Leads applications teams while ensuring all business standards and service level agreements are achieved.
	 Prioritizes and schedules work, allocates resources, monitors progress, and supports change management.
	 Manages workflow and reporting relationships to obtain optimum effectiveness.
	 Builds and maintains an effective team to align business strategy with Leidos Inc.’s business objectives.
	 Performs hiring, performance evaluations, recognition, and disciplinary actions.
	 Recommends information technology strategies, policies, and procedures by evaluating organization outcomes; identifying problems; evaluating trends; anticipating requirements.
	 Directs applications strategy by studying organization goals, strategies, practices, and projects.
	 Monitors production SLAs, anticipates needs and demands, mitigates risks, adjusts accordingly.
	 Accomplishes financial objectives by anticipating requirements; monitoring budget; initiating corrective action.
	 Responsible for Service Quality Service Level Agreements, monitoring documentation,    
	 Responsible for coaching and mentoring team members with day to day support activities along with team growth and goals.
	 Responsible for analyst engagement, to include team and individual personal and professional growth.  
	TRINITY HEALTH INFORMATION SYSTEMS                                               10/2019 TO MAY 2019
	Manager Cerner Clinical IT Applications
	 Responsible for FTE forecasting, budget forecasting and budget monitoring and maintenance.  
	 Managing budget/actuals, provides explanation and recommendations to address variances.
	 Responsible for STORM report metrics and report out weekly on any deviations or report needs.
	 Responsible for coaching and mentoring team members with day to day support activities along with team growth and goals.
	 Responsible for analyst engagement, to include team and individual personal and professional growth.  
	 Responsible for Executive and Manager on Call duties which include leading, facilitating and communicating during large scale EMR disruptions.
	 Lead a team of highly engaged, autonomous analysts with an excellent reputation for service excellence and customer support.
	 Responsible for developing and managing a team structure that is aligned with the ITS model organization and SAFe Agile processes.
	 Worked closely with team members on learning and development plans, in order to provide clients with “application experts” for consulting, programming, implementation and ongoing support services.  
	 Responsible for resource planning and management, utilizing ITS planning tools to effectively manage team resources required for support and project needs.  Manages full product lifecycle, from inception/charter to sunset and oversees the support and growth of applications while adhering to service quality guidelines and metrics.  
	 Advised staff on standards, policies, and procedures, technical problems, priorities and methods.  
	 Responsible for evaluating the quality of staff throughout the project life cycle to ensure completion of client commitments within predicted time, scope and cost according to Information Technology Services (ITS) standards. 
	 Responsible for supporting and cascading the ITS strategic vision, ensuring team members understand their role/relationship in adhering to, supporting and meeting the established objectives.
	 Team Safety Captain: coordinates and leads TIS/ICS efforts to determine acute care patient safety issue scope, resolution, communication.
	 Lead and document Root Cause Analysis for system level downtime or disruption for processes supported by the Physician Services team.
	TRINITY HEALTH INFORMATION SYSTEMS                                                8/2013 TO 10/2018
	Manager Clinical IT Applications Physician Services, Cerner. 
	Provides support and leadership for 17 TIS clinical analysts that support Cerner Physician.  Lead and support TIS analyst work efforts and support related to physicians and/or applications that directly impact physicians. Lead a team that effectively builds and optimizes physician content to include electronic prescriptions, CPOE, order sets, protocols, problem lists, clinical decision support, provider documentation, reporting, medication reconciliation and meeting meaningful use and other regulatory requirements.
	 Responsible for coaching and mentoring physician services team members with day to day support activities along with team growth and goals.
	 Responsible for analyst engagement, to include team and individual personal and professional growth.  
	 Leads a team of highly engaged, autonomous analysts with an excellent reputation for service excellence and customer support.
	 Responsible for developing and managing a team structure that is aligned with the ITS model organization and SAFe Agile processes.
	 Works closely with team members on learning and development plans, in order to provide clients with “application experts” for consulting, programming, implementation and ongoing support services.  
	 Responsible for resource planning and management, utilizing ITS planning tools to effectively manage team resources required for support and project needs.  Manages full product lifecycle, from inception/charter to sunset and oversees the support and growth of applications while adhering to service quality guidelines and metrics.  
	 Advises staff on standards, policies, and procedures, technical problems, priorities and methods.  Responsible for evaluating the quality of staff throughout the project life cycle to ensure completion of client commitments within predicted time, scope and cost according to Information Technology Services (ITS) standards. 
	 Managing budget/actuals, provides explanation and recommendations to address variances. 
	 Responsible for supporting and cascading the ITS strategic vision, ensuring team members understand their role/relationship in adhering to, supporting and meeting the established objectives.
	TRINITY HEALTH INFORMATION SYSTEMS                                                      8/2013 TO  7/2017
	 Lead, mentor and coached a team of highly skilled analysts and SMEs.  This team was highly regarded by the CMIOs and analysts at our RHMs.
	 Coach individual members to achieve personal and professional goals. 
	 Responsible for implementation and support of functionality to meet MU, CMS and other regulatory requirements for physician applications for 13 Regional Healthcare Centers.
	 Plan, direct and evaluate the work of physician applications clinical analyst team in the design, build and optimization of physician related modules and content.
	 Manages full product lifecycle, from inception/charter to sunset and oversees the support and growth of applications while adhering to service quality guidelines and metrics.
	 Manages major and complex implementation and development projects with   accountability for resources, budgets, and outcomes.
	 Collaborate with organizational leadership, committees and regional healthcare center executive management and clinicians for clinical system capabilities and requirements from a physician and clinician perspective.
	 Advises staff on standards, policies, and procedures, technical problems, priorities and methods. 
	 Responsible for assisting the Director with supporting and cascading the TIS strategic vision, budget/actuals.
	STANLEY HEALTHCARE SOLUTIONS                                      8/2008 – 8/2013
	Healthcare Informatics Associates (HIA)
	Senior Information Technologies Healthcare Consultant 
	Consultant analyst for Trinity Health/ Catholic Health East          5/2010 – 8/2013
	MEDITECH Clinical Analyst MEDITECH 5.66 Client Server. Working in the Corporate Management Software (CMS) environment. Provider Order Management (POM). Utilize and build in Zynx AuthorSpace. PCS intervention and orderable procedure build.
	 Worked with physicians and clinician team to determine order set build philosophy, content and build processes to support CPOE, provider workflow and meaningful use. 
	 Assisted organization with determining how MEDITECH can be leveraged to attain Meaningful use.
	 Assisted organization with optimizing MEDITECH Clinical Decision Support functionality in workflow.
	 Worked with providers and clinicians to develop content that is standardized within the corporate management system (CMS) for use across the enterprise of regional healthcare centers.
	 Evaluated functionality to support best practices for ordering and communication among providers and clinicians.
	 Worked with team leads to develop project plans to determine resources and work effort to support project implementation.
	 Worked with MEDITECH team to determine project scope, build plan, vendor system capabilities, and to determine build needs and create dictionary content to support CPOE.
	 Worked with order set team and regional health care facilities to solve build and workflow issues and meet individual project timelines.
	 Tested integration and mapping between Zynx and MEDITECH.
	 Tested and evaluate workflow to support POM ordering.
	 Imported from Zynx, edit and manual build of order sets. 
	 Determined needed PCS interventions and CDS build to support POM ordering and order sets.
	 Provided provider and end user system training.  Developed training materials.
	Project Manager MEDITECH 6.0 
	Lead large scale Regional Medical Center's clinical and revenue cycle implementation of MEDITECH 6.0.  We completely transitioned from paper to EMR for all acute inpatient environments and their skilled nursing facility.
	Advanced Clinical Systems Readiness Assessments Lead
	Tailored assessments to the organizational need.  Determined organization’s risks that may have impacted their degree of success with EMR implementations. 
	PARADISE VALLEY HOSPITAL, PHOENIX, AZ                                              1/2008 - 9/2008
	FLAGLER HOSPITAL INC, ST. AUGUSTINE FLORIDA                                                1997 - 1/2008
	FLAGLER HOSPITAL ACUTE CARE NURSING DIRECTOR                     (1/2004 – 3/2007) 
	FLAGLER HOSPITAL       DIRECTOR CARDIAC UNIT                                  (3/2004 – 1/2005)                                           

	PUBLICATIONS
	JNN:  JOURNAL OF NEUROSCIENCE NURSING AUGUST 2007 VOLUME 39, NUMBER 4
	JONA:  JOURNAL OF NURSING ADMINISTRATION JANUARY 2006 VOLUME 36 NUMBER 1

	AWARDS/PRESENTATIONS
	GREAT 100 NURSES AWARD (NURSING ADMINISTRATION)
	AMERICAN COLLEGE OF SURGEONS COMMENDATION
	"AVOIDING THE RISK OF FAILURE WITH CPOE IMPLEMENTATIONS: READINESS ASSESSMENTS.” 
	 MUSE  2008 Eastern Conference 
	 MUSE  2008  Central Conference
	 MUSE 2008  Western Conference 
	“A COMPARISON OF SIDE EFFECTS RELATED TO METHOD OF MORPHINE ADMINISTRATION IN POST- OPERATIVE ORTHOPAEDIC AND SPINE SURGERY PATIENTS.”  
	 Magnet National Research Conference; October 2007. Atlanta Georgia.
	 Florida Organization of Nurse Executives Annual Best in Class 2006. Saint Augustine Florida.
	 4th Annual Florida Magnet Research Conference; Research at the Point of Care. February 2007. Saint Petersburg Florida.
	“NURSE-PHYSICIAN ATTITUDES TOWARDS COLLABORATION IN AN ACUTE CARE SETTING” 
	 2002 Southern Nurses Research Societies’ Regional conference in Orlando Florida, 
	 NeFONE at Putnam County Medical Center, Palatka Florida
	 Grand Rounds, Flagler Hospital Saint Augustine Florida.

	EDUCATION
	MSN - MASTERS OF SCIENCE, NURSING ADMINISTRATION
	JACKSONVILLE UNIVERSITY 2003
	BSN - BACHELORS OF SCIENCE, NURSING
	JACKSONVILLE UNIVERSITY 1997
	CLASSES FOR A DOCTORATE IN NURSING PRACTICE 2 YEARS
	UNIVERSITY NORTH FLORIDA
	CERTIFIED NEUROSCIENCE REGISTERED NURSE – CNRN

	REFERENCES
	AVAILABLE UPON REQUEST
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	Manfredi, Tanya- District 1.pdf
	Tanya Manfredi Resume 2021
	SKILLS & ABILITIES
	 Experienced leader in health care information systems and clinical facing IT applications. 
	 Experienced with large-scale enterprise system of systems integration and deployment and support for commercial hospitals and DOD military treatment facilities.
	 Successfully plans and directs applications teams and activities related to the design, development, implementation and maintenance of advanced clinical and Revenue Cycle applications for Cerner, MEDITECH and Siemens EMRs within an IT shared services model.
	 Executes IT initiatives and leads teams to ensure optimal outcomes and adoption of new processes.
	 Works with C Suite, ICS leadership, CMIOs and clinical analysts to determine build plans, vendor system capabilities, project risks, build needs, resources, and processes to support physician workflow and applications within the acute EMR. 
	 Acute patient safety issue identification, communication, coordination, resolution.
	 Experienced in incident commander and communications for large scale EMR system disruptions.
	 Experience in leading implementation and support of EMR teams on multiple platforms.  
	 Knowledgeable of regulatory implications to the EMR and provider workflows.
	 Effectively lead, mentor and coach a large highly skilled, engaged and successful team of diverse analysts.  
	 Manages the applications groups while ensuring all business standards and service level agreements are achieved.

	PROFESSIONAL EXPERIENCE
	LEIDOS/LEIDOS PARTNERSHIP FOR DEFENSE HEALTH                               4/2020 TO PRESENT
	Defense Healthcare Management System Modernization (DHMSM) Program
	DHMSM Technical Project Manager
	 Provide project management and some oversight to the management of MHS GENESIS operating environments, including production, pre-production, build, and training environments. 
	 Conduct presentations to senior program leadership to inform impact assessment and analysis of alternatives. 
	 Track configuration management baseline of each environment in accordance with DOD policies and procedures. 
	 Maintain existing processes and procedures for executing environment strategy; evaluate processes based on feedback during execution from internal and external stakeholders. 
	 Provide oversight and management of project resources for systems engineering lifecycle activities.
	 Project manage the following:
	o EHR system interface configuration/implementation and operation 
	o Requirements interpretation and decomposition
	o Software development methodologies, including testing
	o Cybersecurity implications
	o Commercial and DOD release management methodologies.
	LEIDOS/ TRINITY HEALTH PROGRAM                                                            5/2019 TO 4/2020
	Manager Cerner Clinical and Revenue Cycle Applications
	 Directs day-to-day operations of associates assigned to support specific technology, or system solutions.
	 Leads a team of highly engaged, autonomous analysts with an excellent reputation for service excellence and customer support.
	 Works closely with team members on learning and development plans, in order to provide clients with “application experts” for consulting, programming, implementation and ongoing support services.  
	 Responsible for resource planning and management, utilizing ITS planning tools to effectively manage team resources required for support and project needs.  Manages full product lifecycle, from inception/charter to sunset and oversees the support and growth of applications while adhering to service quality guidelines and metrics.  
	 Advises staff on standards, policies, and procedures, technical problems, priorities and methods.  
	 Responsible for Executive and Manager on Call duties which include leading, facilitating and communicating during large scale EMR disruptions.
	 Responsible for evaluating the quality of staff throughout the project life cycle to ensure completion of client commitments within predicted time, scope and cost according to Information Technology Services (ITS) standards. 
	 Responsible for supporting and cascading the Leidos strategic vision, ensuring team members understand their role/relationship in adhering to, supporting and meeting the established objectives.
	 Leads and documents Root Cause Analysis for system level downtime or disruption for processes supported by the Physician Services team.
	 Acts as a resource for questions or issues, and serves as an escalation point for resolving complex issues or situations
	 Leads applications teams while ensuring all business standards and service level agreements are achieved.
	 Prioritizes and schedules work, allocates resources, monitors progress, and supports change management.
	 Manages workflow and reporting relationships to obtain optimum effectiveness.
	 Builds and maintains an effective team to align business strategy with Leidos Inc.’s business objectives.
	 Performs hiring, performance evaluations, recognition, and disciplinary actions.
	 Recommends information technology strategies, policies, and procedures by evaluating organization outcomes; identifying problems; evaluating trends; anticipating requirements.
	 Directs applications strategy by studying organization goals, strategies, practices, and projects.
	 Monitors production SLAs, anticipates needs and demands, mitigates risks, adjusts accordingly.
	 Accomplishes financial objectives by anticipating requirements; monitoring budget; initiating corrective action.
	 Responsible for Service Quality Service Level Agreements, monitoring documentation,    
	 Responsible for coaching and mentoring team members with day to day support activities along with team growth and goals.
	 Responsible for analyst engagement, to include team and individual personal and professional growth.  
	TRINITY HEALTH INFORMATION SYSTEMS                                               10/2019 TO MAY 2019
	Manager Cerner Clinical IT Applications
	 Responsible for FTE forecasting, budget forecasting and budget monitoring and maintenance.  
	 Managing budget/actuals, provides explanation and recommendations to address variances.
	 Responsible for STORM report metrics and report out weekly on any deviations or report needs.
	 Responsible for coaching and mentoring team members with day to day support activities along with team growth and goals.
	 Responsible for analyst engagement, to include team and individual personal and professional growth.  
	 Responsible for Executive and Manager on Call duties which include leading, facilitating and communicating during large scale EMR disruptions.
	 Lead a team of highly engaged, autonomous analysts with an excellent reputation for service excellence and customer support.
	 Responsible for developing and managing a team structure that is aligned with the ITS model organization and SAFe Agile processes.
	 Worked closely with team members on learning and development plans, in order to provide clients with “application experts” for consulting, programming, implementation and ongoing support services.  
	 Responsible for resource planning and management, utilizing ITS planning tools to effectively manage team resources required for support and project needs.  Manages full product lifecycle, from inception/charter to sunset and oversees the support and growth of applications while adhering to service quality guidelines and metrics.  
	 Advised staff on standards, policies, and procedures, technical problems, priorities and methods.  
	 Responsible for evaluating the quality of staff throughout the project life cycle to ensure completion of client commitments within predicted time, scope and cost according to Information Technology Services (ITS) standards. 
	 Responsible for supporting and cascading the ITS strategic vision, ensuring team members understand their role/relationship in adhering to, supporting and meeting the established objectives.
	 Team Safety Captain: coordinates and leads TIS/ICS efforts to determine acute care patient safety issue scope, resolution, communication.
	 Lead and document Root Cause Analysis for system level downtime or disruption for processes supported by the Physician Services team.
	TRINITY HEALTH INFORMATION SYSTEMS                                                8/2013 TO 10/2018
	Manager Clinical IT Applications Physician Services, Cerner. 
	Provides support and leadership for 17 TIS clinical analysts that support Cerner Physician.  Lead and support TIS analyst work efforts and support related to physicians and/or applications that directly impact physicians. Lead a team that effectively builds and optimizes physician content to include electronic prescriptions, CPOE, order sets, protocols, problem lists, clinical decision support, provider documentation, reporting, medication reconciliation and meeting meaningful use and other regulatory requirements.
	 Responsible for coaching and mentoring physician services team members with day to day support activities along with team growth and goals.
	 Responsible for analyst engagement, to include team and individual personal and professional growth.  
	 Leads a team of highly engaged, autonomous analysts with an excellent reputation for service excellence and customer support.
	 Responsible for developing and managing a team structure that is aligned with the ITS model organization and SAFe Agile processes.
	 Works closely with team members on learning and development plans, in order to provide clients with “application experts” for consulting, programming, implementation and ongoing support services.  
	 Responsible for resource planning and management, utilizing ITS planning tools to effectively manage team resources required for support and project needs.  Manages full product lifecycle, from inception/charter to sunset and oversees the support and growth of applications while adhering to service quality guidelines and metrics.  
	 Advises staff on standards, policies, and procedures, technical problems, priorities and methods.  Responsible for evaluating the quality of staff throughout the project life cycle to ensure completion of client commitments within predicted time, scope and cost according to Information Technology Services (ITS) standards. 
	 Managing budget/actuals, provides explanation and recommendations to address variances. 
	 Responsible for supporting and cascading the ITS strategic vision, ensuring team members understand their role/relationship in adhering to, supporting and meeting the established objectives.
	TRINITY HEALTH INFORMATION SYSTEMS                                                      8/2013 TO  7/2017
	 Lead, mentor and coached a team of highly skilled analysts and SMEs.  This team was highly regarded by the CMIOs and analysts at our RHMs.
	 Coach individual members to achieve personal and professional goals. 
	 Responsible for implementation and support of functionality to meet MU, CMS and other regulatory requirements for physician applications for 13 Regional Healthcare Centers.
	 Plan, direct and evaluate the work of physician applications clinical analyst team in the design, build and optimization of physician related modules and content.
	 Manages full product lifecycle, from inception/charter to sunset and oversees the support and growth of applications while adhering to service quality guidelines and metrics.
	 Manages major and complex implementation and development projects with   accountability for resources, budgets, and outcomes.
	 Collaborate with organizational leadership, committees and regional healthcare center executive management and clinicians for clinical system capabilities and requirements from a physician and clinician perspective.
	 Advises staff on standards, policies, and procedures, technical problems, priorities and methods. 
	 Responsible for assisting the Director with supporting and cascading the TIS strategic vision, budget/actuals.
	STANLEY HEALTHCARE SOLUTIONS                                      8/2008 – 8/2013
	Healthcare Informatics Associates (HIA)
	Senior Information Technologies Healthcare Consultant 
	Consultant analyst for Trinity Health/ Catholic Health East          5/2010 – 8/2013
	MEDITECH Clinical Analyst MEDITECH 5.66 Client Server. Working in the Corporate Management Software (CMS) environment. Provider Order Management (POM). Utilize and build in Zynx AuthorSpace. PCS intervention and orderable procedure build.
	 Worked with physicians and clinician team to determine order set build philosophy, content and build processes to support CPOE, provider workflow and meaningful use. 
	 Assisted organization with determining how MEDITECH can be leveraged to attain Meaningful use.
	 Assisted organization with optimizing MEDITECH Clinical Decision Support functionality in workflow.
	 Worked with providers and clinicians to develop content that is standardized within the corporate management system (CMS) for use across the enterprise of regional healthcare centers.
	 Evaluated functionality to support best practices for ordering and communication among providers and clinicians.
	 Worked with team leads to develop project plans to determine resources and work effort to support project implementation.
	 Worked with MEDITECH team to determine project scope, build plan, vendor system capabilities, and to determine build needs and create dictionary content to support CPOE.
	 Worked with order set team and regional health care facilities to solve build and workflow issues and meet individual project timelines.
	 Tested integration and mapping between Zynx and MEDITECH.
	 Tested and evaluate workflow to support POM ordering.
	 Imported from Zynx, edit and manual build of order sets. 
	 Determined needed PCS interventions and CDS build to support POM ordering and order sets.
	 Provided provider and end user system training.  Developed training materials.
	Project Manager MEDITECH 6.0 
	Lead large scale Regional Medical Center's clinical and revenue cycle implementation of MEDITECH 6.0.  We completely transitioned from paper to EMR for all acute inpatient environments and their skilled nursing facility.
	Advanced Clinical Systems Readiness Assessments Lead
	Tailored assessments to the organizational need.  Determined organization’s risks that may have impacted their degree of success with EMR implementations. 
	PARADISE VALLEY HOSPITAL, PHOENIX, AZ                                              1/2008 - 9/2008
	FLAGLER HOSPITAL INC, ST. AUGUSTINE FLORIDA                                                1997 - 1/2008
	FLAGLER HOSPITAL ACUTE CARE NURSING DIRECTOR                     (1/2004 – 3/2007) 
	FLAGLER HOSPITAL       DIRECTOR CARDIAC UNIT                                  (3/2004 – 1/2005)                                           

	PUBLICATIONS
	JNN:  JOURNAL OF NEUROSCIENCE NURSING AUGUST 2007 VOLUME 39, NUMBER 4
	JONA:  JOURNAL OF NURSING ADMINISTRATION JANUARY 2006 VOLUME 36 NUMBER 1

	AWARDS/PRESENTATIONS
	GREAT 100 NURSES AWARD (NURSING ADMINISTRATION)
	AMERICAN COLLEGE OF SURGEONS COMMENDATION
	"AVOIDING THE RISK OF FAILURE WITH CPOE IMPLEMENTATIONS: READINESS ASSESSMENTS.” 
	 MUSE  2008 Eastern Conference 
	 MUSE  2008  Central Conference
	 MUSE 2008  Western Conference 
	“A COMPARISON OF SIDE EFFECTS RELATED TO METHOD OF MORPHINE ADMINISTRATION IN POST- OPERATIVE ORTHOPAEDIC AND SPINE SURGERY PATIENTS.”  
	 Magnet National Research Conference; October 2007. Atlanta Georgia.
	 Florida Organization of Nurse Executives Annual Best in Class 2006. Saint Augustine Florida.
	 4th Annual Florida Magnet Research Conference; Research at the Point of Care. February 2007. Saint Petersburg Florida.
	“NURSE-PHYSICIAN ATTITUDES TOWARDS COLLABORATION IN AN ACUTE CARE SETTING” 
	 2002 Southern Nurses Research Societies’ Regional conference in Orlando Florida, 
	 NeFONE at Putnam County Medical Center, Palatka Florida
	 Grand Rounds, Flagler Hospital Saint Augustine Florida.

	EDUCATION
	MSN - MASTERS OF SCIENCE, NURSING ADMINISTRATION
	JACKSONVILLE UNIVERSITY 2003
	BSN - BACHELORS OF SCIENCE, NURSING
	JACKSONVILLE UNIVERSITY 1997
	CLASSES FOR A DOCTORATE IN NURSING PRACTICE 2 YEARS
	UNIVERSITY NORTH FLORIDA
	CERTIFIED NEUROSCIENCE REGISTERED NURSE – CNRN
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