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CITY OF POMPANO BEACH
pempano ADVISORY BOARD /| COMMITTEE
% beach APPLICATION
Frones amestacene City Clerk’s Office Phone: 954-786-4611 Fax: 954-786-4095

Post Office Drawer 1300, Pompano Beach, FL 33061
www.mypompanobeach.org

Mr. x_ Mrs, Ms.___ Miss Name: Richard Samolewicz

(Optional)

Residence Information:

Home Address: 220 SE 3 Court

City/State/Zip: Pompanc Beach, FL 33060

Home Phone:__954-782-3661

Cell Phone: 954-298-0552

Email: Trich916@comcast.net Fax:
_ Business Information:
Employer/Business Name: Retired
Current Position / Occupation:
Business Address:
City/State/Zip:
Business Phone: Fax: Email:
Are you a U.S. Citizen? Yes ¥ No
Are you a resident of Pompano Beach? Yes_x No____ Réside inDistrict: 1__ 2 3x 4
Do you own real property in Pompano Beach? YesX = No____
Are you a registered voter? Yes__ X No
Have you ever been convicted of a felony? Yes No x

Current or prior service on governmental boards and/or committees:Police & Firefighters'

Retirement System

Please make a check next to the Advisory Boards/Committees you would like to serve on:

Affordable Housing Cultural Arts Parks and Recreation

Air Park Education *Planning & Zoning/Local Planning
Agency

Architectural Appearance Emergency Medical Services *Police & Firefighter's Retirement
System

Budget Review *Employee’s Board of Appeals Pompano Beach Economic

: Development Council
Charter Amendment Employee’s Health Insurance Public Art Committee
Community Appearance *General Employee’s Retirement Recycling & Solid Waste
, System Sand & Spurs Riding Stables

*Community Golf Marine

Development(CDAC)

CRA East Historic Preservation *Unsafe Structures

CRA West *Housing Authority of Pompano *Zoning Board of Appeals

Beach

“Financial Disclosure Form is required, if appointed to serve, upon appointment and upon r@gnatlonlretlrement
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In addition a Resume may be attached

Education: SEE RESUME ATTACHED

Experience:

Past Positions:

Hobbies:

Making any false statements herein may be cause for revocation by the City Commission of
any appointment to a Board/Committee.

Signature: /éa MW‘(KB | Date: Afvv&/ / 5,/ Zor¥
’ N </

Initials of Clerk or Deputy: M Date received or confirmed: &0 ¥
Please check one: ___ New Application ___Currently Serving on Board _l_/_ Updated information
Note: Application is effective for one year from date of completion. If you have any questions on the above, please call the City Clerk’s Office at:

954-786-4611, or send via fax to: 954-786-4095.

G/CC/Adv Brd App Page 2 of 2 6/19/2013
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RICHARD H. SAMOLEWICZ, PHR, CPPT

220 S.E. 3 Court Residence: (954) 782-3661
Pompano Beach, Florida 33060 Rich916@comcast.net Cellular: (954) 298-0552

Senior Human Resource/Operations Professional with more than 20 years’ experience possessing strong leadership and
proven management skills leading both Human Resource and Operational functions from small to mid-size agencies and
large global organizations. Excels in difficult work environments where clear focus, productive interpersonal relationships,
critical thinking and strategy development are essential to achieving organizational objectives. Possess excellent
communication and presentation skills that are well received by diverse work groups with core competencies in the
following areas: :

+ Mediation & Dispute Resolution » Labor Contract Negotiations

» Leadership Development & Training «  Workers’ Compensation

« Strategic Planning < Recruitment and Succession Planning
» Compensation & Benefits : +  Governance, Compliance & Ethics

PROFESSIONAL EXPERIENCE

CITY OF WEST PALM BEACH, West Palm Beach, Florida April 2005 — May 2014 .
The City of West Palm Beach employs 1500 FTE’s represented by five (5) Labor Unions: International Association of Fire
Fighters (IAFF Local 727/ 2 - Units), Police Benevolent Association (PBA), Service Employees International Association
(SEIU) and the Professional Managers and Supervisors Association (PMSA).

Employee Relations Manager (Chief Negotiator) - A direct report to the Director of Human Resources responsible for the
planning, strategizing, negotiating and implementation of five (5) collective bargaining agreements while serving as lead liaison
to senior management for the interpretation of Policy and Procedures and Labor Contracts. Provided mediation/dispute
resolution conferences, mentoring, direction regarding employee discipline and discharge, grievance avoidance and grievance
responses, pre-arbitration options, including preparation, presentation and settlements.

e Developed and delivered the third part of a three part training seminar on “Making Performance Matter” which
provided hands—on training for management and supervisory persomnel regarding the administration of disciplinary
procedures

e Negotiated new three year collective bargaining agreements with both the PBA and IAFF (2 units) that reduced
retirement multipliers to their defined benefit plans and gained use of their 185 and 175 Chapter monies for 2 years

e Negotiated a new two year agreement with the Professional Managers and Supervisors Association (PMSA) that changed
benefits for new employees hired after October 1, 2012

e Prepared and administered Settlement and Release (Severance) Agreements with departing rank and file and managerial
employees '

Negotiated and settled grievances and pre-arbitrations during tenure of employment

Researched, designed and delivered with the assistance of the Training Division a new training program, “Promote
Yourself that assisted internal employees to be more competitive when applying for internal promotions in the areas of
resume development, networking, and interviewing skills

e  Worked closely with City’s Legal Counsel on all employee related discipline and discharge issues, mediations and arbitrations

RIGHT MANAGEMENT CONSULTANTS FLORIDA / CARIBBEAN, Fort Lauderdale, FL 2001 - 2005
Right Management is a global leader in talent and career management workforce solutions within Manpower Group. Expertise
spans Talent Assessment, Leadership Development, Organizational Effectiveness, Employee Engagement, and Workforce
Transition and Outplacement with offices in over 50 countries. Recruited to join Right Management Consultants Florida/
Caribbean.

Vice President of Professional Services (2002)
Senior Consultant (2002) .
Professional Services Consultant (2001)

e Spearheaded the establishment of a Human Resources Department by authoring a new Human Resource Policy and
Procedures Manual, Performance Appraisal System, Entry Level Hiring Application and Director of Human Resources
Job Description for a client company
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RICBARD H. SAMOLEWICZ, PHR, CPPT Page Two
Professional Experience Continued

e Researched, co—developed and presented a Behavioral Interviewing Strategies Program for both local and global,
multibillion dollar companies

e Designed and presented Web Based Trammg (Webinar) for a client company

e Provided executive and confidant coachmg, mentoring, leadership, and consulting services to both candidates and client
companies alike through either group sessions or on an individual basis

e Conducted Training Seminars in the areas of Change Mastery, Interviews and Negotiation Strategies, Creatmg Self-
Marketing Plans and Networking Strategies, Career Assessment, Retirement Preparation and Resume Development

- CITY OF SEBASTIAN, Sebastian, FL 1999 - 2001
Director of Human Resources
Planned, directed, and organized all Human Resource functions in compliance with broad policy guidelines, regulations,
collective bargaining agreements and benefits administration.

e Revised Harassment/Sexual Harassment policy to comply with current law and conducted training seminars for all city

employees '

Chairman/Lead Negotlator for city’s negotiation team

Reduced external legal fees by 95% over a two-year period

Generated 30% savings to the city by establishing a Labor/Management Insurance Committee for health insurance

Researched, developed, and administered an internal promotional testing process for the City’s Police Department

Restructured both the Department of Public Works and Department of Police within a six-month period

Negotiated a new 2Vs-year agreement (one year early) with the Communication Workers’ of America (CWA)

Negotiated a Memo of Understanding with the Indian River County Sheriff’s Department for services of an Interim

Police Chief while conducting a national search

Conducted comprehensive . wage and salary analysis for administrative and exempt personnel resulting in

recommendations unanimously adopted by City Council

e Served as internal coach and consultant on management skills development and team building

e Initiated multiple employee relation programs resulting in improved morale and the development of a strong team
environment

BROWARD COUNTY SHERIFF’S OFFICE, Broward County, 1998 - 1999

Labor Relations Manager
Service oriented organization with 3,500 full time employees servicing a community of 1,000,000 residents.

Established the Labor Relations function for the Broward County Sheriff’s Office

Assisted and worked closely with the Legal Department on all employee and union contract negotiations for four unions -
Investigated and prepared responses for all union and employee grievances

Prepared policies, procedures, and regulations for both labor and employee related issues

Designed and instructed courses in labor relations for management and supervisors

Facilitated mediation hearings between labor and management

MIAMI DADE COMMUNITY COLLEGE, Miami, FL 1995 - 1997
Adjunct Professor/Staff

e Instructed courses in the areas of Management, Supervision, Instructor Development, Presentation Skills,
Communication, Motivation, Leadership, and Ethics and Professionalism

CITY OF MIAMI POLICE DEPARTMENT, Miami, FL 1974 - 1995
Sergeant, Traffic Homicide Division (1984 -1995)

e  Supervised a staff of fourteen sworn and twenty-two civilian employees responsible for traffic homicide and accident
investigations serving a population of 350,000

e Lead commander for vehicular homicide investigations numbering in excess of seventy (70) traffic fatalities per year over
an eleven year period totaling in excess of eight hundred (800) traffic homicide investigations

e Increased levels of education, certification and advanced training of employees over an eleven-year period
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RICHARD H. SAMOLEWICZ, PHR, CPPT ' Page 3

Professional Experience Continued

Simultaneously

FRATERNAL ORDER OF POLICE LODGE #20, Miami, FL ' 1987 - 1995
Vice President/Executive Board Member (1400 Member Local)

e Chairman/Lead Negotiator of negotiation team for three consecutive contracts over an eight-year period

e Represented employees at internal review board hearings involving discipline and internal affairs investigations
e  Served as mediator/facilitator during supervisor and employee counseling sessions

e  Provided interpretation and explanation of labor contracts to management and bargaining unit members

FLORIDA PUBLIC EMPLOYER LABOR RELATIONS ASSOCIATION (FPELRA) 1999 - 2012
A Non-profit organization providing the highest standard of excellence in assisting, training, and representing Management and
Public Sector Jurisdictions required to collectively bargain under Chapter 447, F. S.

Executive Director (2011 -2012), Training Coordinator (2000 — 2012) Immediate Past President (2005), President (2004 - 2005),
Board Member (1999 - 2012) :

o Established with the assistance of (2) Executive Board members and in conjunction with the University of Central Florida
(UCF) the requirements for the first “Florida Public Sector Labor Relations Professional Certification Program” (FCLRP)
on August 8, 2000, which continues to date

EDUCATION

Master of Science - Human Resource Management, Biscayne College-n/k/a St. Thomas University, Miami, Florida
Bachelor of Arts - Public Administration, Biscayne College-n/k/a St. Thomas University, Miami, Florida
Associate of Applied Science - Accounting, New York City Community College, New York

PROFESSIONAL DEVELOPMENT/CERTIFICATIONS

Florida Supreme Court Certified ~ Circuit Civil & County Court Mediator (2006 — Present)

Certified Professional in Human Resources (PHR) - Society for Human Resource Management (SHRM)

Certified Florida Public Sector Labor Relations Professional - Florida Public Employer Labor Relations Association
Master Certification in Negotiations - National Public Employer Labor Relations Association

Certified Public Pension Trustee (CPPT) — Florida Public Pension Trustees Association

Certificate of Achievement in Public Plan Policy (CAPPP) — International Foundation of Employee Benefit Plans

PUBLICATIONS / PRESENTATIONS (Representative List)

(NPELRA Web page, Professional Development, November 2000) “Mending Fences” Re-establishing Trust in Labor-
Management Negotiations.

PROFESSIONAL AFFILIATIONS (Representative List)

City of Pompano Beach Police and Fire Retirement System (Appointed Trustee by City Commission, 2005 - Present)
Florida Public Pension Trustee Association (FPPTA) (2005 — Present)

Florida Public Employer Labor Relations Association (FPELRA) (1998 — Present)

Society for Human Resource Management (SHRM) (1999 — Present)

International Public Management Association for Human Resources (IPMA)

International Foundation of Employee Benefit Plans (IFEBP) (2005 — Present)

® & s @ ¢ &

AWARDS / RECOGNITION

« 2010 G. M. “Bud” Schmitt Award for Excellence in Labor Relations ~ Florida Public Employer Labor Relations Assoc.
» 2005 FPELRA “Presidents Award”

» 2004 HR Florida “Presidents Award”

- 2003 Right Management Consultants “Legendary Performance Award”

+ 2000 HR Florida State Council, Inc. (SHRM Affiliate) “Chapter President of the Year Award”




CITY OF POMPANO BEACH

pémpano ADVISORY BOARD / COMMITTEE = %o
e
ZBheach APPLICATION = 3
Florida’s Warmest Welcome City Clerk’s Office Phone: 954-786-4611 Fax: 954-786-4095 8 E?:;
Post Office Drawer 1300, Pompano Beach, FL. 33061 © = g
www.mypompanobeach.org T o ®
Z, 7 . 2(:.
Mr._” Mrs.___Ms.__ Miss___  Name: /&//M,{Jy lzf A//c.‘ﬁ N of
N me

@ 2

(Optional)

Residence Information: = /
Home Address: 740 &. [Fpr-iZ AL /‘/ [()% 7o/
City/State/Zip: Poree PAN o Braci, Ff B306Z
IS A~ BLb- ot Cell Phone:_ /P ~862-T 753

Home Phgne:

Duiicz 4 c RAS a3 Aok . Cordey A

Email:

Business Information: /\//
— /4_

Employer/Business Name:
Current Position / Occupation: LETZHET>S

Business Address:
City/State/Zip:
Business Phone:

Email:

Fax:

- No

Are you a U.S. Citizen? Yes
Are you a resident of Pompano Beach? Yes ’/ No Reside in District: 1/2_ 3__ 4 5

Do you own real property in Pompano Beach? Yes v No
( WoN- PARTI AN )
No_ "

Are you a registered voter? Yes_+~  No

Have you ever been convicted of a felony? Yes

Current or prior service on governmental boards and/or committees; ¢4 c:u_/g’x’,vumﬁ Com g or) LoChl
G T 53R 1S ToidlTo o Fosie 8 Zaopdi Me- AFF i ACKro YRS ] 5325, Cap R prnl)  TEAEITO
LZOBO Wil ol Bls Jf s< -, @GEOLZ L sNDUBTHE 2o CBaARD) E

Please make a check next to the Advisory Boards/Committees you would like to serve on:
Affordable Housing Cultural Arts Parks and Recreation
Air Park Education *Planning & Zoning/Local Planning
Agency
Architectural Appearance Emergency Medical Services l/’*SPoIice & Firefighter's Retirement
ystem
Budget Review *Employee’s Board of Appeals Pompano Beach Economic
Development Council
Charter Amendment Employee’s Health Insurance Public Art Committee
Community Appearance I *General Employee’s Retirement Recycling & Solid Waste
System Sand & Spurs Riding Stables
*Community Golf Marine
Development(CDAC)
CRA East Historic Preservation *Unsafe Structures
CRA West *Housing Authority of Pompano v| *Zoning Board of Appeals
Beach
*Financial Disclosure Form is required, if appointed to serve, upon appointment and upon resignation/retirement.
6/19/2013

G/CC/Adv Brd App Page 1 of 2




n addition a Resume may be attached

Education: SHCH.CE Seigrk i ga oxbio grisd VAOELTY. PosT EFAz. Srissst
-~

THE LIRS eTs oF TeliZpes. VG AZwws tMVTELLGES TEANRIAAE CErTEL,

Experience: M itt@nterds LESTER S Lot & Covie (a0 iitie i =

SPECo A SLELT] ARy CotlordR ¢ aSTELAEEARE o CHHY. TR BTERY,
Geo> SR At BER T OLEPS dddiss 2Tt « PR o] FPRED i, BFy vHCWT
Past Positions O~ R, F 51 ZEATT A5G, MOLTTIRE DT £ Sretel Coreacfoe s AC
Lo s TR AT oD OB, ABEER, Tioe REA CeTATL CorkrS, B 7ER=7
QoI tarpal) BT LAZES | Fsipn, ephe ©,  Jrpfafd of SrEes AL
GER < CES ok LACCE 7HANNEL AR g JFpIFAR AL P LAATRER
PP f o VE 2T | creriFag ) po AR A T M
4

Hobbies: FHZieS(NESAD Clesiuidles & SUDOD) Gotss  pofomess
N 1097 BpIRE =, RERZ IS, TFRAVEC, GEecrltirrd s AP /7475,

Making any false statements herein may be cause for revocation by the City Commission of

/ éan‘.1,/-appoim‘mem‘ to a Board/Committee.
Signaturé: ; Date:_ (= 26/ {
Initials of Clerk or Deputy: Date received or confirmed:

v

New Application ___Currently Serving on Board ___Updated Information

Please check one:

Note: Application is effective for one year from date of completion. if you have any questions on the above, please call the City Clerk’s Office at:
954-786-4611, or send via fax to; 954-786-4095.

G/CCiAdv Brd App Page 2 of 2 6/19/2013




CITY OF POMPANO BEACH
- ADVISORY BOARD / COMMITTEE
APPLICATION

City Clerk’s Office Phone: 954-786-4611 Fax: 954-786-4095
Post Office Drawer 1300, Pompanc Beach, FL 33061
www.mypompanobeach.org

Mr.v” Mrs. Ms. Miss Name: EOBERT J g\\@:&%’\t’\
(Optional)

Residence information: g
T &1

Home Address: ' 2 !,38 ‘EE l Qe

City/State/Zip: MM r LoR\D A S3ADAK2.
~Home Phone: ?5"\" 76"\‘ ~%%7 Cell Phone: q 5 L\f 6%['* 8 5 Sg
Emait_ RY R FIReC.E M Lowv Fax _ 4548 - ShE -9129

Business Information: / _
Employer/Business Name:m_\_éu% ﬁf@& \E gEC\:@i’TY

Current Position / Occupatlon MM imCA '

Business Address:

City/State/Zip:__BQQMmOft 3343

Business Phone: Fax: Email:

Are you a U.S. Citizen? Yes E’/I:lo e

Are you a resident of Pompano Beach? Yes No Reside in District: @2_ 3_ 4 5

Do you own real property in Pompa:;Be/ath? Yes %\lo
N

Are you a registered voter? Yes 0: _
Have you ever been convicted of a felony? Yes No. l/ (_//) A -

Current or prior service on governmental boards and/or committees:

Please make a check next to the Adviéory Boards/Committees you would like to serve on:

Affordable Housing Cultural Arts Parks and Recreation
Air Park Education *Planning & Zoning/Local Planning Agency
Architectural Emergency Medical Services _*Pdlice & Firefighter’s Retirement System
Appearance ¥
Budget Review *Employee’s Board of Appeals Pompano Beach Economic Development
Council
Charter Amendment Employee’s-Health Insurance Recycling & Solid Waste
Community Appearance *General Employee’s Retirement Sand & Spurs Riding Stables
System _
*Community Golf Marine
Development :
CRA East Historic Preservation *Unsafe Structures
CRA West *Housing Authority of Pompano | *Zoning Board of Appeals
Beach
*Financial Disclosure Form is required, if appointed to serve, upon appointment and upon res:gnatlonlretlrement

G/CC/Adv Brd App Page 1 of 2 _ 6/23/2010




in addition a Resume may. be attached

Education:

Mﬂ&h F'p.g b&m

Past Positions: Azgc - i ;Qc. % %Z-‘(‘ POV 4
(RoALIERR

Hobbies:

Making any false statements herein may be cause for revocation by the City Commission of

%ﬂvent to a Board/Commitiee.
Signature: M Date;__5~ 4‘20(,

— / .
lnitials of Clerk or Deputy: /MO/ %A Date received or confirmed: 5// ’7"/ /! 7%7%%
Please check one: __z@ov Application ____Currently Serving on Board _l_/_ Updated Information

Note: Application is effective for one year from date of completion. If you have any questions on the above, please cal! the City Cierk’s Office at:
954-786-4611, or send via fax to: 954-786-4095.

G/CC/Adv Brd App Page 2 of 2 ' : 6/23/2010




L UM X Mrs:

. Business Information:

" Are you a resident of Pompano Beach? Yes X _No

CITY OF POMPANO B

APPLICATION

~ ADVISORY BOARD / COMMITTEE

EACH 6/

www.mypompanobeach.org

Ms.___ Miss Name:  WEMNNETH A. CAMPBELL
" _.. (Optional)
" Residence Information: _ e
Home Addréss: 231 S& et STREST
City/State/Zip: PoMPANG BEACH , FCORIDA 3BB06C

Home Phone: (Q‘S"{) q43 -4 154

Fax:

Cell Phone:. {9 54} F0i-T(I3

Email. dvkacampbeli@belizoudih.
i net

Employer/Business Name:

( M/A)

(sece-Eupwnved)

ECOSOMIC ARD BOELEET CoONTETANT

Current Position / Occupation:

Business Address: ({ AT AD %BQ’VE\)

City/State/Zip:

Business Phone:: Fax:

- Email:

Are you a U.S: Citizen? Yes X No

“-.~Do you own real property in Pompano Beach? YesX No.:
Are you a registered voter? Yes >< : No_
- . Have you ever been‘convicted of afelony? Yes No X

i
Reside in District. 1. 2 é«

cHAIERAN  BUDATY

5

" Current or prior service on governmental boards and/or committees:

BEVIELW COUHITIEE.

Please make a check next to the Advisory Boards/Committees you would like to serve-on:

Affordable Housing Cultural Arts Parks and Recreation
-Air Park _ Education *Planning & Zoning/Local Planning Agency ‘
Architectural Emergency-Medical: Services - x’ “*Police: & Firefighter's:Retirement System. '
Appearance - £ '
Budget Review *Employee’s Board of Appeals ‘Pompano Beach Economic Development
Council
Charter Amendment Employee’s Health Insurance Recycling.& Solid Waste
“Community Appearance || *General Employee’s Retirement - Sand & Spurs Riding Stables
X System :
*Community Golf~ - | Marine
-} Development 3
" | CRA East | Historic Preservation - r_*Unsafe Structures
" CRA West * | *Housing Authority-of Pompano. - *Zoning Board of Appeals
- . | -Beach . ] Foi '
- [*Financial.Disclosure Form is required, if appointed to-serve, upon appointment and upon resignation/retirement.

GICC/Adv Brd App Page 1072

6/23/2010 -

" - ol
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City Clerk’s Office - Phone: 954-786-4611 Fax: 9’54-786-4095
Post Office Drawer 1300, Pompano Beach, FL. 33061 ’




.B.8inED, HisSTeREY ¥

In addition a Resume may be attached

o . Y
Education:. Ph .»Dai PUBLILC ADMIMI{STRAT (ol / RUDCLTING P EasA t&«f_‘,a_‘
— L™ .

FAU;M.S.. s ED. Sec AL STUDES P eLL MA Higioee wau-|
7 p

S
28]

§

S
Experience:__ CU & E 15T  BodGcetT COLESUOCTRAATYT WOCEKIMG Tol

THEL CFOA AS AN iN-~House BODEET REVIEWER.

Past Positions:  COERETLY I EEVE AS A GRAUCT RENiIs wWwES.

Fok FDOE . SERVED AS ASTV. MeR . For T reaeh OPEf |

Eoat. U5 CEMSSS BOREAU  serveED AS CoORSUOLTAMT

Fob THRe QT 6F POMPANS REACH-

Hobbies: LWIMMiIKE DARNCING  WRITISG
A

4

Making any false statements herein may be cause for revocation by the City Commission of
any appointment to a Board/Committee.

Signature: Date: & / .Z‘O/ b

Initials of Clerk or Deputy: A Pate received or confirmed: é{.@{ 74

Please check one: ___ New Application -Currently Serving on Board _/U[‘:dated information

T Note: Application is effective for one year from date of completion. IFyou have any questions.on the:above, please call the City Clerk’s Office at:

0547864611, or send via fax to: 954-786-4095.

G/CC/Adv Brd App Page 2'0f2 ” 6/23/2010




Kenneth A. Campbell, Ph.D. : RESUME
231 Southeast 12" Street | :

Pompano Beach, Florida 33060

(954) 943-4154

(954) 801-7153 (cell)

drkacampbell@belisouth.net

EMPLOYMENT HISTORY

Government Finance Officers Association July 2004 to Present
203 La Salle Street Suite 2700
Chicago, lllinois 60601-1210

POSITION: In-house Budget Award Reviewer
Supervisor: John Fishbien Senior Manager  312-979-9700 ext. 209

- Review, analyze, comment and rank budget documents as.to. content and
readability based on- established criteria for the GFOA Budget Award program:
As part of the GFOA’s ongoing program to.improve public budgeting; investigate
the operational integrity of various entities through review of the budget function. -
Establish “ongoing viability based on criteria designed to recognize superior
budget preparation. The “analysis” function: requires understanding the entity’s
budget process and structure, the comment function requires developing a
narrative on changes that must be implemented prior to further submissions, -and
the rating: function requires the numerical representation of the valuation for
specific entity qualifications based on the review. '

~ Economic and Budget Consultant July 2006 to Present
Budgeting and Financial Applications

- POSITION: BudgetiConsuIt'ant (City of Pompano Beach ended-Mar 2008)

Contract Manager: Brian Donovan Budget Director 954-786-4607
City of Pompano Beach

Develop and implement revenue forecasting model for annual budget projections
specifically. created to match historical resource patterns to macro-economic
indicators. using factor analysis. Develop performance measures based on actual
operational activities in order to judge the efficiency. and-effectiveness of service
delivery. Provide analysis of various operational tendencies through the
alignment- of revenues and expenditures in order to right-size the scope of
services. Develop Strategic Planning initiatives for regional and municipal entities
with evaluations of funding requirements given différent operational iterations.




Chairman, | - March 2009 to Present
Pompano Beach Budget Review-Committee ‘ ’
(Volunteer Position)

Coordinate the efforts of the Budget Review Committee-in assisting. the City
‘Commission in developing the most efficient and effective-delivery of services

_ possible given realistic funding limitations and the need for developing a
sustainable foundation for municipal growth. Develop and analyze fee structures
‘and.recommend appropriate changes based-on cost recovery needs. Examine.
service delivery alternatives for police operations within the City and make
recommendations on future approaches.

U.S. Census Bureau October 2009 to September 2010
Department of Commerce ' : -

Local Census Office 2921

4400 State Road 7

Lauderdale Lakes, Florida 33319

POSITION: Assistant Manager for Field Operations
Supervisor: Nethel Stephens. LCO Manager 954-914-0958

Supervise over 950 office and field personnel in conductlng the Decenmal
Census operations for the federal government. The span of control for
completion of the various phases includes planning, designing, implementing and
validating program applications. The operations require the ability to- multi-task
and the timely completion of deliverables in the form of factual information as
‘collected by field personnel. In major operations, our office consistently finished
first in the nation.

EDUCATION

Florida Atlantic University Aug. 1987 — Aug. 1994
Doctor of Philosophy .

Public Administration

Area of Concentration: Budgeting and Finance

Youngstown State University Mar. 1974 — June 1975
Youngstown, Ohio '

Master of Arts .

Major: History

Youngstown State University | Mar. 1974 — June 1975




Youngstown, Ohio
Master of Science in. Education

Area: Master Teacher

Major: Social Studies

Youngstown State University Sept. 1971 — Mar. 1974
Youngstown, Ohio , B ‘

- Bachelor of Science in Education

Major: History
Minor: Economics

~ AWARDS

AL C. CHURCH AWARD

In each district. the Florida Department of Transportation acknowledges one
individual per year for superior work in highway engineering. The award was
presented in 1994.

DAVIS PRODUCTIVITY AWARD

Florida Taxwatch and the Davis Foundation acknowledge Florida employees who
provide to the citizens of the State outstanding service while saving their tax
dollars with these yearly awards. The award was received five times: 1994, 1995,
1998(2), and 2001. ’ '

SUSTAINED SUPERIOR ACHIEVEMENT AWARD

Each fiscal year, within the various districts in the Florida Department .of =

Transportation, the outstanding employee from management and non-

management is selected for recognition through-the presentation of this award. It
signifies a period of time in which the employee has demonstrated a:sustained

- superior performance in service to the Department. For the period of July 1994 to ..

June 1995, the award was presented for this level of cumulative service:
AASHTO STANDING COMMITTEE ON QUALITY AWARD

The American Association of State Highway and Transportation Officials offer
national recognition for superior performance in the demonstration of teamwork
in practical quality improvement applications. The award is provided to. a small
number of projects that-show superior use of quality improvement techniques in
the completion of highway-related: work. The award was received twice:
1998(Exemplary Partner Team) and.2001(Pathfinder Team). ’ '




“TEAM ACHIEVEMENT AWARD
~ In each district, the Florida ‘Department of Transportation recdgnized' teams for

superior achievement at various stages in-the development of foadway projects. . .
This award was presented three times.




	Samolewicz, Richard- District 3
	Nies, Raymond- District 1
	Sikorski, Robert- District 1
	Campbell, Kenneth- District 3

